Sudents Perception of Career CounsallingActivities
in Selected Secondary School in UvwieM etropoalis,
DeltaSate, Nigeria

Oghiagbephan,A. D.
Department of Educational Psychology
College of Education, Warri, Delta Sate, Nigeria
E-mail: doghiagbephan@yahoo.com

ABSTRACT

The study is an investigation of students’ perception of career
counselling programmes in selected secondary schools in Uvwie
metropolis. Two hundred students were randomly selected for the study,
forty students were selected from five different schools each in the
metropolis. Data collected were subjected to t-test analysis. Theresults
showed that students perceived field trips and career seminars to be
effective tools of career education. Sgnificant differences were found
between urban and rural school students perception of career
counselling activities. Based on this outcome, school counselors are
implored to be creative while carrying out career counselling.
Keywords. Sudents' perception, career, counselling

INTRODUCTION
Thekind of career anindividual isinvolved in determinesthekind of lifestyle,
choiceof friends, place of abode, income, statusinthesociety. Therefore, for the
student to make appropriate career decision, the student must have adequate
career education. Career education isthe devel opment of skillsand knowledge
throughwhichindividuasmay fulfill their uniqueneedswith regard to occupationa
choice, social responsibility, leisuretime activity and personal development
(American Ingtitute for Research, 1973). Career education opensup theworld
of work to the studentswhereby the student getsthe goal s of career education
(Denga, 1982). Theaimisto produce school leaversat any level and at any age
whoare:
I Competent inthebasi c academic skillsrequired for adaptability inour rapidly
changing society; equipped with good work habits.
i. Capabl e of choosing and who have chosen apersonally meaningful set of
work valuesthat |ead them to possessadesireto work.
. Equipped with career decision—making skillsjob hunting and job getting
skillsat alevel that attainsadegree of successin the occupational society.
V. Equipped with career decisionsthat they have made based on the widest
possible set of dataconcerning themselvesand their educational vocationa

opportunities.
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V. Aware of meansavailableto them for continuing and recurrent education
oncethey left theformal system of education.
Vi. Successful inincorporating work into total personal value structurein such
away that they are ableto choose what, for themisdesirablelifestyle.
Thesearethemajor goalsof career education. The school counselor istheoneto
performthese crucia rolesof implementing these goas. At the secondary school
level of education the school counsellor according to Olayinka (1989) should
assig studentsin making their subject choicerelevant tother vocationd aspiration.
If left unguided, it might lead towrong choice of vocation. Theguidanceactivities
include: field trips, career notice board, Subject —teaching, career exhibitionand
Career week. Othersare Use of audio-visud aids, Debatesand Work experience
programme.

Field Tripsarethevisit toanumber of placesof interest. Thesevistsare
well planned and theaimsexplained to the tudentsand parents. Field tripsprovide
opportunity to sample various occupations and working environments prior to
occupational choiceand devel opment. Thereisal so aprogrammed educational
visit. Hayesand Hopson (1987) regard thisasa“ form of planned seriesof visits
Soread out over at least ayear, during whichtimeeach sudent vistsarepresentative
sampleof al theoccupational fieldstheoretically opento him”.

Career Notice Board, according to Kimjika (2008), isone of the chegpest
and easiest methods of disseminating career information. Every school, no matter
how poor can afford to construct and erect abroad notice board at aconspicuous
placewhereadl studentscan havefreeaccesstoit. Thecounselor or career officer
usesthe board for displaying various cuttings which contain information on
prevocational, vocational (or occupational) or educational mattershe/shewants
to put acrossto the students.

The subject teacher during the teaching processes discussesthe career
importance of his/her subject intheworld of work, emphasizing therelevance of
his/her subject to several admissionsinto higher ingtitution. Career Exhibitionisa
means of disseminating careersinformation among studentswho comefroma
geographical zone. Hayesand Hopson (1987) identified three main objectives.

1. To stimulate career thinking and to widen occupationa horizons.

2. Tofocusatentionon particular jobsinorder tohelpanindividud crystalize
hispreferences.

3. To createadtuationinwhich parentscan ontheonehand, meet employers

and discussthe opportunitiesthey offer and on the other, meet the career

teachersand the career officer with whom they can exchangeviews.
Career exhibition can be organized by aschool or agroup of schoolswithina
zone. Theexhibition normally involvesmany studentsand employersof [abour.
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Career Week isaweeklong seriesof career programme activitiesaimed
at exposing studentsto quit reasonabl e areas of career education. The counselor
soliditsfinancid support from parentsand other organizations. Thecareer counsdllor
gathers career information in the students' interest areas. Careers week
programmes cannot be effectively handled done by the school counselor, he/she
selectsamong interested staff, parents and studentsto constitute acommittee.
TheUseof Audio-visual Aidsinvolvestheuseof films/video, television, radio/
cassette. A number of other techniquesof disseminating career information can
bereduced to aclassroom process. These means of communication can beused
to show case previoudly recorded career information.

Debateisaparticipatory programme whereby studentsgo out on their
own to search for theinformation both for and against thetopic of debate. The
purpose of the debateisnot to judge any group aloser or winner but to highlight
thetwo sides of the chosen topics, which must bedirectly rel ated to educational
or occupational matters(Kemjika, 2008). When occupationd visitsareorganized
tolast either one day, long vacation programme at thework placeit givesactual
work experienceto the students.

Students are the major benefactor of the career guidance programme.
The programme assists students gain awareness of various occupationsintheir
immediate environment, providing necessary information that expose studentsto
vocationa knowledge, preferenceand choice. Thesefunctionsareinevitablein
students’ career choice. When career counselling activitiesare going on, most
students|oiter around the school environment complaining that theactivitiesare
too boring. Itison thispremisethat students’ perception of career counselling
activitiesareinvestigated in sd ected secondary schoolsin Uvwiemetropolis. This
sudy isaimed at finding thestudents perception of career counsalling activitiesin
Uvwiemetropolis, whether they areeffectiveand if sudents' school location affects
the perception of career counsdlling activities. Inthelight of this, thebasicresearch

questionsare;
1. How do studentsperceive career counselling programmesintheschool s?
2. Isthereany significant differencein the perception of studentsof the

effectivenessof career seminar andfieldtrips?

3. Isthereany significant differenceintheurbanand rurd sudents perception
of career guidance programme?

Thefollowing hypothesesweretested inthisstudly.

1. Thereisno significant differencein the perception of studentsof the
effectivenessof career seminarsand field tripsamong secondary school
students.

2. Thereisnosgnificant differenceintheurban and rurd sudents’ perception
of career counsdlling programme.
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METHOD

Descriptiveresearch survey design was adopted in carrying out the study. The
population consstsall secondary school studentsin Uvwie Local Government
Areaof Delta State. Five secondary schoolswere randomly selected for the
study. Ineach of the selected schools, 40 studentswere selected for the study. A
total of two hundred students participated in the study. A self constructed
guestionnaire, titled Student’s Perception of Career Guidance Programme
Questionnaire, was used to collect information for the study. Theitemsinthe
questionnairedicited information onthe students' perception of career guidance
programmein secondary schools. Theinstrument wasvalidated by showingitto
expertsinthe Department of Guidance and Counselling, DeltaState University
who certified itsvaidity. Thereliability wasestablished by atest re-test method of
reliability with acorrelation co-efficient of 0.63. Thesubjectswereasked toindicate
if they strongly agree, agree, disagree or strongly disagreeto eachiteminafour
point Likert scale. Thesewere scored 4, 3, 2 and 1 respectively. Thestudy utilized
thet-test for dataanaysis.

RESULTSAND DISCUSSION

Theresult ontable 1 showsthat thereisno significant differenceinthe perception
of sudents intheeffectivenessof career ssminarsand field tripsamong secondary
school students. Thisisbecausethe calculated t-value 0.01 islessthan thetable
or critical value of 1.960 at 0.05 percent. The null hypothesisthat thereisno
sgnificant differencein the perception of sudents' intheeffectivenessof Career
Seminarsand field tripsamong secondary school studentsistherefore accepted.
Theresult ontable 2 indicatesthat thereissignificant difference between the
perception of career counselling programmes among urban and rural students.
Thisisbecausethe calculated t-value 1.966 is greater than thecritical or table
valueof 1.960 at 0.05 percent. The null hypothesisthat thereisno significant
difference in the urban and rural students perception of career counselling
programmesisthereforere ected.

Thestudy found that sudentsperceived both fidd tripsand career ssminars
effectivefor creating career awareness and information among secondary school
studentsin the metropolisof thestudy. Thefindingsfrom the study indicated that
thereisno sgnificant differencebetweenfiddtripsand career seminarsaseffective
career programmesfor creating career education. The possible explanation of
thisisthat field tripsand career seminarspassonto students career information to
enablethem make sdf fulfilling decisions. During both programmes, professonds
ask and answer questions posed by the students. Sometime, career seminar could
be boring when the seminar programmes are not spiced up with other activities
that canmakethemlively.
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Onthesecond hypothesi swhich stated thet thereisno significant difference
between urban and rural career counselling activitiesin secondary schools, the
findingsof the study show that thereissignificant differencebetween therura and
urban students perception. Supporting these findings, Okubanjo (2001) states
that location of school has been shown to affect the awareness pattern of
adolescents. Thisishinged on thefact that most schoolsintherural areasrarely
organize education programmesfor students.

Tablel: T-test Summary for perception of studentsof the effectivenessof career
seminarsandfieldtrips

N X SO DF tcd tcoit P
Field Trips 100 36.85 621 198 001 196 0.05
Career Services 100 36.83 6.01
Sour ce: Survey, 2013

Table2: t-test summary for location

N X SO DF tcd tcit P
Urban 100 38 521 198 1966 1.960 .05
Rud 100 357 6.78
Sour ce: Survey, 2013

CONCLUSIONAND RECOMMENDATIONS

Thisstudy examinesthe students' perception of career counsalling activitiesin
Uvwiemetropolis, whether they areeffectiveand if sudents' school location affects
the perception of career counselling activities. Fromthefindingsof thisstudy, itis
concluded that field trips and career seminars are effective programmes for
implementing career education in Uvwie metropolis. Schoolslocated in urban
areascarry out career education more than the schoolslocated intherural areas.

Government should providefundsfor the effectiveimplementations of
career counsdlling activities. Teachersshould relatetheir subjects areastoreevant
careers. Counsellors should be creativein carrying out career programmes by
spicing them up (bringing drama presentationsand rendition of songs, dancesand
acomedian who could be one of the students). Counsellors should be provided
with office accommodation necessary for the performance of their duties.
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