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ABSTRACT

Career guidance and counselling processes need permeate teacher education in
post primary, tertiary and adult education settings, in order to encouragelearners
to consider the broadest possible range of options. At a philosophical level,
people need to realize that guidance and counselling must become integral
parts of the VTE system and of the lifelong learning process. In view of this, this
study triesto explain the rational e for guidance and counselling in VTE. Theaim
isto brung to light the need for guidance and counselling in VTE. The study shall
further discussamong the many other sthe objectives of guidance and counselling
in VTE. Findings of the study indicate that guidance and counseling in VTE is
perceived in Nigeria to be the greatest weapons that can be used to achieve
peace stability, tranquility and economic development. Therefore, it is
recommended that the federal, state and local governments should provide a
clear vision and mission for guidance and counselling and Vocational and
Technology Education for a more vibrant Nigeria.
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INTRODUCTION
Theterm education often hasdiverse definitions, which usually dependsonthe perception
of the person definingit. Ndubusi (1981) in Abdurrazak (2012) describesit asaway of
life, whichgoesonall thetimein different societies, beit formal or informal, planned or
unplanned, noticed or unnoticed, but alwaysinfluenced by externa andinterna stimuli in
which guidanceand counsdllingisanindispensablefactor. Today the economic devel opment
of acountry dependson the skillsof itsworkers, and the skillsand competencies of the
workforce, inturn, are dependent upon the quality of the country’seducation and training
systems (Denga, 2005 and Akinboye, 2004). Aina(2006) recognises education asthe
bedrock of any meaningful devel opment, whileguidanceand counsdllinginvocationd and
technology education (V TE) isthe basisfor any sustainabletechnol ogical development
programme. Thus, guidanceand Counselling invocational educationisregarded globaly
asthebasisto socioeconomic and technol ogical devel opment (Comfort, 2013). Guidance
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and counsdllingin VTE in Nigeriaisperceved to bethe greatest weaponsthat can be used
to achieve peace, stability, tranquillity and economic devel opment of thenation (Comfort,
2013). Itisinlinewith thisthat Nigeriaemphasi zed on guidance and counselling and
vocational education aslaunching pad of the country into technology age. According to
Bryanand William (2012), VTE isoften seen asapoor dternativeto university or college
courses, and the career paths resulting from VTE programmes are often seen asless
desirableasfar asthe career success of young peopleisconcerned.

Thereisan advocatereshaping the perceived statusof VTE sothat itisviewed as
aviable, even preferred, option. Thusthiswill only be possiblethrough guidance and
counselling sothat it will beviewed aslegitimate and valued alternativessincethereisa
need for education systemsto beflexible and tailored to the needs of learners, and for
individua sto think of themsalvesin the broader, changing contextsof their societies. This
requiresare-thinking of the rel ationship between different components of education. If
educationistobefor all, and if itisgoing to be accessiblethroughout life. Based on this
premise, the study examines the role of guidance and counseling in vocational and
technol ogica education with themajor aim of bringing to light the need for guidance and
counsdingintheareaof VTE.

Rationalefor Guidanceand Counsallingin VTE

The socio-economic changes currently taking place worl dwide pose chal lengesto many
nations. Thistrend hasgivenriseto economic, political and socid crisesthat arethreatening
thepolitical and economic stability of somenations. Inthisregard, Giroux (1991) in Comfort
(2013) stated that therising unemployment, lack of skilled workers, high dropout rates
and the changing demographic nature of theworkforce have placed theissueof VTE on
the educational reform agenda of many nations. Okolocha (2006) in support of this
assertion, expressesthat theincrease rate of unemployment and the changing face of the
economic, socia, and political and |abour market worl dwide haveled to new education
reforms/policieswith emphasison guidance and counsd ling and Vocationd and Technology
Education geared towards hel ping peopleto be salf-reliant.

Thekind of education advocated isthetypewhichisprovided by qualified teachers,
who, apart from the academi c qualifications a so have amenabl e personality disposition
capableof radiatinglove, care, understanding and genuine concern not only for themselves
but moreimportantly for their students (Borgen 2001). This presupposesthat teaching
VTE canonly be done by teachers, who understand themsel ves, their pupilsor students
and the society. Guidance and counselling, asahel ping relationship, isan avenuefor
individualsto achieve greater awarenessfor both teachersand students, not only of what
they arebut moreimportantly of what they can become (career). Thisisbecausethrough
guidanceand counsdlling, anindividud isass sted to understand him/hersdlf, his’her world,
and the peoplewith whom he/she hastointeract. Thisawareness, according to Stasny
(2001), will enablesuchanindividud toliveamorefunctional and happier life capable of
ensuring persona harmony and national devel opment.
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TheNeed for Career Guidanceand Counsdllingin VTE

A full-timeemployment of professiona guidance counsellorsin college of education and
universities, are needed nationwide, to provide full-scale guidance and counselling
programmesto teacher-trainees. Thisshould cut acrossthe educationd , socid and vocationd
needsin order to assist the studentsto grasp therealities of living and coping with the
challenges of themoderntime. In view of the apparent ignorance of many people about
career prospectsand in view of the personality mal adjustment among school children,
career officersand counsdllorswill begppointedin post-primary ingtitutions. Sincequdified
personnel inthis category are scarce, government will continueto make provisionfor
training of interested teachersin guidance and counsel ling. Guidance and counsdlling will
asofeatureinteachers education programmes specifically VTE anindispensablefor
National development but isneglectedin Nigeria

Apart fromthe policy statement by the Federal Government of Nigeriaonthe
need for guidance and counselling, there areanumber of other circumstancesthat jointly
or separately demand therole of guidance and counselling. According to Okon (1984) in
Abdurrazak (2012), some of these needsare:
€) Educational changesand expansionin enrolment in primary and post-primary

inditutions.

(b) Economic and technologica changes.
(0 Understanding persona potentialsand limitations.
(d) Problem of national integration.

Infact, itisour contention that guidanceand counsdlling areessentia for thegoals
of VTEto befully realized and that they should for that reason befully integrated with al
and Vocational Technical Education and training programming. The need for advisory,
guidance and counsdlling servicesisapparent. Some countrieshave no servicesto advise
studentswhat coursesto take; there seemsto be an assumption that they know what they
want to do and how to doit. Butin Nigeriaisdifferent, it isal so important to remember
who needsto be considered in decision-making processes. And what role are expected of
themto play for successful career or professonin VTE

TheObjectivesof Guidanceand Counsdllingin VTE

Accordingto Ezgi (2005) in Comfort (2013), Nigeria sNationa Master-plan (Blueprint)
for guidance and counselling and vocationa education explained the objectives of formal
guidanceand counselling and vocational educationtoinclude:

1 Pre-vocational education in primary and secondary schools for general
technologica awareness, acquisition of technical literacy and general technical
varsdility;

2) Vocational education in job specific vocational schoolsfor the production of

craftsmenlevel manpower;

3) Vocationa education in polytechnicinstitutionsfor the production of technician/
technologist level; and professiona educationinuniversity level for theproduction
of manpower at professiond level.
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4) Professiond educationinuniversty level ingtitutionsfor the production of manpower
at professond level.

There are formal and informal types of guidance and Counselling in vocational and

technol ogy education besidestheformal typein Nigeria. Theinformal typeisconducted

outs dethe school system and their studentsand teachersare not considered in thisstudy.

TheGeneral Roleof Guidanceand Counsdllingin VTE

Guidance and Counselling in Vocational and Technology Education therefore, hasan
important roleto play inraising thequality of work and quality of itsgraduates, increasing
job satisfaction and motivating workersaswel | asenhancing productivity (Manfred and
Jennifer, 2004). In the new economic development therefore, Guidance and Counselling
and Vocational and Technology Education isexpected to produce an educated, skilled
and motivated workforcefor sustainable devel opment and nation’sgrowth.

Vocationd and Technology Education (V TE) isabout thedevel opment of individuas
and that of the economy. Inthisregard, Guidance and Counselling and VVocational and
Technology Educationisviewed asanindispensableinstrument for economic devel opment
because Guidance and Counselling and Vocational and Technology Education
empowerment improvesanation’seconomy, providesjob opportunities, reducescrime
ratesand encourages creetivity and competitivenessthat enhancesnation building. Guidance
and Counsdlling and Vocationd and Technology Education facilitatetheadjustment of the
skillsand knowledge of man to the changing demandswithin society. Skill and knowledge
aswell associd vaues acquired through Guidance and Counselling and Vocational and
Technology Educationdlow anindividua to manipulaethenatura and physicd environment,
making lifemoreuseful and improving sustainable scientific, technol ogica and economic
development (Kennedy and Hains 2008).

Through Guidance and Counselling and VVocational and Technology Education,
goodsand sarvicesareeadly availablethus, giving riseto high sandard of living among the
citizensof anation. No doubt, Guidance and Counselling and VVocationa and Technology
Educationisaveritabletool that cannot beignored asit equipsindividua swith necessary
skillsfor self-employment and ability to employ othersfor the development of anation. It
isinrecognition of the changing role of Guidance and Counselling and VVocational and
Technology Educationintheworld’seconomic order that different countrieshave come
up with different frameworkstowards repositioning their Guidance and Counsdlling and
Vocationd Education programmes. According toAlexandrou (2009), the French Nationa
Assembly enacted alaw on social modernization which containsimportant measures
concerning Guidance and Counselling and Vocationa and Technol ogy Educationandthe
right to employment and reported that the government of Denmark madeeffortstoincrease
the number of training placeswith emphasison socia and practica skillsdevelopment. In
Germany, use of the objectives of the country’s education reform is to promote the
vocational education of gifted young people and to raisethe standard of Guidance and
Counsdling and Vocationd and Technol ogy Educations. Theroleof guidanceand counsdling
to teacher trainees can be classified intotwo. Inthefirst instance, the provision of abroad
based and functiona guidanceand counselling will assist theteacher-traineesto explore
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and understand themsal ves so that they can become self- directing and reliant individuals.
Secondly, it will afford their studentsthe opportunity to learn VTE from ateacher who
properly understands himsdf and hisenvironment. Thisself-understandingisessentia and
imperative becauseindividual swho understand themselves and their world areusually
more effective, more productive, happier and healthier human beings. Thisisbecause
through guidance and counsdlling programmeindividual swould achieve gregter avareness
of themselves. It could thusbe said that provision of guidance and counselling services
alongwith other pedagogical programmesinVTE will help among othersto:

(@) Deve opinteacher-traineesan avareness of opportunitiesintheir personal, socid,
educational and vocationd areasby providing them with appropriate useful and
usableinformation.

2 Help the under-achieversto usetheir potentia sto the maximum.

3 Helpteacher-traineesto acquireuseful knowledge and skillsnecessary for survival.

4 Work with the parents/guardianswith aview to assisting them to understand the
needsand problemsof their children/wardsin acquiring VTE (I paye, 1983).

TheCommon Elementsto beadopted for Consideringthe Role of Guidanceand
Counsdling in VTE: Theroleof guidance and counselling can adopt fived ementsfrom
that proposed for the* Learning for Jobs’ review (Watts, 2009). Thefirstisthedefinition
of career guidance. Thedefinition adopted from the OECD career guidance policy review
wasthat it described “ servicesintended to assist people, of any age and at any point
throughout their lives, to makeeducationd training and occupationa choicesandto manage
their careers’ (OECD, 2002). Thiswas broken downinthe*“Learning for Jobs’ review
into three main components:

I. Career counselling, conducted on aone-to-onebasisor insmall groups, inwhich
attentionisfocused onthedistinctive career issuesin VTE faced by individuas.

ii. Career education, aspart of the curriculum, inwhich attentionispaid to hel ping
groupsof individualsto develop theinterest and competencesfor managing their
career development. Thisincludesexploring theworld of work, partly through
work experience, work shadowing, work visits, and work simulations such as
mini-enterprises, it asoincludes self-awareness and the devel opment of skillsfor
meaking decisionsand managing transitions, both present and inthefuture (OECD,
2002).

ii. Career information, provided in various formats (increasingly, web-based),
concerned withinformation on courses, occupationsand career paths. Thisincludes
labour market information (domestic and international).

Thesecond isthe policy rationalefor attention to guidanceand counsellingin VTE asa

public aswell asaprivate good. Thisfallsinto threemain categories:

I. Learning goals, includingimproving the efficiency of the education and training
system and managing itsinterface with the labour market. If individuals make
decisonsabout wheat they aretolearninawell-informed and well-thought-through
way, linked to their interests, their capacitiesand their aspirations, investmentsin
education and training systemsarelikely toyield higher returns.
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ii. Labour market goals, including improving the match between supply and demand
and managing adjustmentsto change. If peoplefindjobswhich utilisetheir potentia
and meet their own goals, they arelikely to be more motivated and thereforemore
productive.

iii. Social equity goals, including supporting equal opportunitiesand promoting socia
inclusion. Career guidance services can raise the yearning and aspirations of
disadvantaged groups and support them in gaining accessto opportunitiesthat
might otherwise have been denied to them.

Inthecaseof VTE, thefirg of theseisparticularly important. In seeking closer articulation
between VTE programmesand labour markets, itisincreasingly recognised that planning
approachesbased on therel ation and consultation with employersisrarely effectivein
itself, but needsto bereplaced or at |east supplemented by an approach based on sensitivity
to sudent demand. Theefficacy of thisapproach can be significantly enhanced by effective
guidanceand counselling, which can hel pto ensurethat sudents decison-makingissoundly
based. Thethirdistheroleof career guidance prior to entering aV TE programme. Two
principlesareimportant here:

i) All studentswho could benefit from such programmes should be made aware,
within career education programmesor in other waysof V TE optionsbesidesthe
other optionsavailabletothem.

i) Thosefascinated in VTE options should have accessto career counselling, to
support thequdity of their decision-making.

Thefourthistheimportant role of guidanceand counsdlling and labour market information

within such pre-entry provison. Inorder for guidance and counsdlling to performitsrolein

supporting informed student demand, it needsto be supported by high-quality information.

Inrelation to those cons dering entering Vocationd and Technol ogy Education programmes,

thisshouldincludeinformation on:

0) Theavailable VTE options

if) Thequadlificationstowhichthey lead, and thefurther qualificationstowhichthese
giveaccess.

i) The occupationsto which these qualifications provide access, and the extent to
whichthequalificationsare sufficient for entry.

iv) Thesdary/wagelevelsoffered by these occupations.

V) The projected demand for these occupations.

Vi) The labour market outcomes achieved by those successfully completing the
programmes, including thenature of their jobs, their salary/wagelevels, whether
or not the jobs are in an occupational sector directly related to their VTE
programme, and the extent to which they are using the skillsand competences
acquiredintheprogramme,

Thefifthistheroleof career guidancewithin V TE programmesthemsel ves. Two noticesble

principlesare (both need to be built ascore strategiesinto curriculum design):

1) That career guidance should beavailableat al relevant decision points, and on
exit.
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2 That career education programmes have animportant roleto play bothin preparing
studentsfor future career decisionsand in supporting thetransferability of their
learning.

CONCLUSIONAND RECOMMENDATIONS

Bryan and William (2012) specify how to play theroleinwhichthewishesof parents, the
broader family and theindividual al need to be considered. Whenworking with parents
and other family members, itisimportant toinform them of thevaueof VTE programmes
intermsof job and career opportunitiesand to point out that these programmeshave more
value and statusthan in the past decades. In order to do thiseffectively, counsellorsand
other personnel need to get out of their offices, visit remoteareas, interact with members
of thecommunity and inform them of the V TE-related opportunitiesthat exist and that are
emerging. However, in somecountries, Nigeriainclusive, counsdllorsand guidanceworkers
havelow status, which makesit difficult for them to offer an effective service. Guidance
and counselling personnel may need to recruit assistantsin order to convince othersof the
valueand utility of VTE programmes. They may & so need to publicizethe value-added
benefitsof guidance and counselling servicesfor VTE programmesin order to obtainthe
support of clientsand decision-makers.

Effective counsdlling, guidance and advisory servicescan often help to maximize
thereturn on investment of money spent on V TE programmes. For example, in Nigeria,
money iswasted because sudentslack commitment to the programmebeing of fered: they
dropout of theprogrammebeforethey finish or having finished it they then seek employment
inanunrelated field (Levine 2000). Therange of service-providerswould thusinclude
counsellors, guidanceworkers, career advisers, teachers, counter staff, managersand
supervisorsand policy-makers. Training should a so cover awiderange of formats, giving
studentsfirst-hand experience of the multitude of delivery formatsthey would beusing
with clients, which would include: face-to-face classroominstruction, CD-ROMs, the
Internet, video conferencing, and hands-on learning through experience. Based onthe
foregoing, thefollowing recommendationsare made:

1) Thefederd, stateand local governmentsshould provideaclear visonand mission
for Guidanceand Counsdlling and Vocationa and Technology EducationinNigeria

2 They should asoincreasefunding of Guidance and Counsalling and VVocational
Education programmesat dl levels.

3) Government should partner with the private sector to maintain and expand
Guidanceand Counsdlling and Vocationa and Technol ogy Education programmes
inNigeria

4) Youths should be encouraged through scholarship to enrol into Guidance and
Counsdling and Vocationa and Technology Education programmesand abalanced
approach should be emphasized in theintegration of technical applicability and
entrepreneurid skillsin Guidance and Counsdlling and Vocational and Technology
Education.
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5) Thetraining of career service providers needed to have abroad scope, totakein
awiderangeof peopleandto givethem thetool sneeded to reach abroad audience.

6) Thecurriculum shouldincludetraining for studentson how to market their services
to potential clientsand how to convince administratorsand managersof theskills
and competency they possessed

7) Thetraining should incorporate amentoring component, and to be cost-effective,
it should be delivered through aTrain the Trainer format with comprehensive
manualsfor both participantsand trainers.

8) Thetraining approach would a so need to provideamodel of the desired attitude
to clients, one of respect and collaboration, fostering arel ationship of trust.
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