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ABSTRACT

This study was a survey of the attitude of teachers-in-training to teaching
profession in the Nigerian tertiary institutions taking College of Education,
Ikere-Ekiti and the Faculty of Education, Ekiti Sate University, Ado-Ekiti as a
case study. The primary aim of this study wasto evaluate the quality of intending
teaching personnel and their dispositions to the teaching profession. The
participants were stratified into two and random sample was used to draw one
hundred students in the College of Education, Ikere Ekiti and fifty studentsin the
Faculty of Education, Ekiti Sate University. A set of validated questionnaire
entitled: Attitude of Teachers-in-Training to Teaching Profession [ATTTP] was
used to measure their attitude to job roles in the teaching profession. Smple
percentage and t-test statistics were sued in analyzing the data obtained for the
study. Findings revealed among others a deep negative attitude and non
committance of the teachers-in-training towards teaching profession. To revert
this unacceptable development, the culture of discipline, integrity, hardwork
and dedication should be entrenched at the training level of teachers-in-training.
Also, government and other stakeholders in education must ensure that they
improve upon the welfare of teachers so that other people will be interest in
joining the profession.
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INTRODUCTION
Teachingisan occupation that demands of itspractitionersaprolonged and specialized
intellectua training. It isregarded asanoble profession because of itsdemocratic nature
which alowslearnersto usetheir persond initiatives. Meanwhile Fazio and Roskes (2004)
opinethat atitudesareimportant to educationa psychol ogy becausethey strongly influence
socid thought, theway anindividud thinksabout something and processsocid informeation.
Emphasizing theideal attitude of ateacher, Eggen and Kanchak (2002) have posited that
positive teachers attitudes are fundamental to effective teaching. A teacher must be
interested, that is, the teacher must work hisstudentsinto astate of interest in what the
teacher isgoing to teach them and every other object of attention banished from their
mind. Onewould havethought that with theglobal trendsof Tertiary Education Trust Fund
(TETF), Millennium Development Goals (MDGs) with special referenceto teachers
participation such as capacity building programmes, series of governmental effortsin
improving teachers social status such improvements could bein termsof payment of
salariesand incentivessuch as car loans, promotion asa when duelikether counterparts
in other arms of government establishmentsand other issuestailored towardsenriching
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teaching professionin Nigeria. These ought to enticeteachersin training to show more
commitment and gppreci ation towardstraining i nitiatives bestowed on them. But observation
showsthat many of these students seetheir intending profession asthelast offer after they
have scrambled for lucrativedisciplineand could not get it. Thiscould bethereasonthere
isan observed non challant attitude towardstheir academic work. Asit isobserved that
someof these studentswere absent from the school, they fail to comply withtherulesand
regul ations guiding student registration, displaying poor study habit, hardly canyou see
theminthelibrary, they copy assgnment from friendsinstead of engaging in seriousresearch.
They do not attend lecturesregularly. They arefond of examination mal practices.

Even someof them visited during teaching practi ce exercise gppear very unserious
asthey fail towritenote of lesson, casesof absencewithout permisson, frivolousdressng,
flagrant disobediencetotheir cooperating teachers, insubordination and so on. Thisobserved
attitude negatestheidentified number of attitudesthat will facilitateacaring and supportive
classroom environment such asenthusiasm, care, firmness, democratic practicesto promote
studentsresponsibility, use of timefor lesson effectively, have established routinesand
interact freely with students and providing motivation for them. (Eggen and Kanchak,
2001). Thismight be dueto thefact that in teacher training set up, attention seemsto be
mainly focused on the cognitive devel opment of the studentsand lesson affective and
psychomotor domain asagaingt thefact that attitudes possessesboth cognitiveand emationd
component. Thisseemsto maketheenvironment boringand uninteresting unlike other
Ingtitutions or Faculties. Onewould expect that some kind of social engagementsand
gamesbeintroduced to makethe school lively, for examplein some Collegesof Education
or Faculty of Educationitisforbiddenfor their ladiestowear trousersor dressesthat are
invogue. Thishasbeen disclosed to making students of Education unsociableand inferior
compared to their counterpart in other faculties.

Research findingson teachers attitudes (Brunning, Schraw and Ronning, 1999)
established thefollowing facts: Teacherscharacteristics such aspersona teaching efficacy,
modeling and enthusiasm, caring and high expectation promotes motivation. Thesesame
characteristics are a so associated with increase in students' achievement (academic
performance) Fisher (1980) also claimthat highlevelsof learning occur, and learners fed
good about themsalvesand thematerial they arelearning when teachersuseingtructional
timeefficiently. Learning takes place with ease and faster under teachersthat are well
organized. Theway ateacher interact with studentsinfluencestheir motivation towards
school. How students perceivetheir teachersattitudesin Nigerian secondary school will
be measures based on some of the stated points. As earlier mentioned government is
initiating al ot of enriching programmesin teaching profess onthet could motivatetheincoming
teachersto be highly dedicated, but the big question iswhether teachersintraining are
awareof thisor they aredtill operatingintheworld of teacherswhentheir sdlarieswerenot
being paid, whenthey lack recognition from both the government and society. Meanwhile,
Ambatch (2003) and Jegede (2003) have reported that government hasenacted legidation
toimproveteachers recruitment, or professional development by establishing Teachers
Regigtration Council of Nigeriaall withtheaim of ensuring quality inthe profession and
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that isthewhy Owuamanam (2005) stressesthat every society or association haslegal
codesthat control itsmembersand each profession has some professiona codesof ethics,
which control the behaviour, and actions of membersinthe practice of their profession.
Such professiond ethicsin addition, givethe profession theright or autonomy to control
the conduct of itsmembersthough within thelimitsof thelegal and moral ethicsof the
larger society.

Consequent upon these observationsthe researchers embarked upon this study
to uncover the perception and attitude of teachers-in-training to their chosen profession
andtoinvestigatetheir awareness about the enrichmentsin teaching and how to develop
positive attitude to teaching through their commitment to their academic pursuit inthe
teacher training. The quality of education in Nigeriahas been asource of concernto all
stakeholdersin recent times. The observed challengesin the system no doubtshasalink
with the quaity of theteaching personnel and the dispositionto theteaching profession.
Observetion reved sthat most of the student that gain admissioninto Nigerian Collegesof
Education for (NCE) and the Faculty of Educationinthe University for B.Ed degree
seemsnot to fully pay attention to their study. It appearsasif they arenot interestedin
teaching asaprofession. Evenit appears choos ng the option of the College of Education
or coursesin EducationintheUniversity isthelast option they have. They result to studying
education because they could not secureadmissioninthe course of their choice, eitherin
other Facultiesin the University or the Polytechnic. Itisagainst thisbackground that this
study examined the attitude of teachers-in-training to teaching profession.

Thestudy investigated the effect of thefactorsthat areresponsiblefor thenegative
attitude of teachers-in-training towardsteaching profession. Attempt was madeto create
awarenesstowardstheeffortsof thegovernment andindividua sin making teeching aitractive
to guaranteetheinterest and commitment of studentsto teaching profession. Inan attempt
to proffer solution to the problem of poor dispositionsof teachers-in-training to teaching
profession, hypotheseswereformul ated.

H.1. Thereisnosignificant relationship between teaching asaprofession and other
professional job.
H.2.  Thereisnosignificant relationship betweenjob atraction and thechoiceof teaching
asaprofession.
METHOD

Theresearch design used for this study was descriptive survey. The popul ation consi sted
of al the studentsin the College of Education, Ikere-Ekiti and Faculty of Education, Ekiti
State University, Ado-Ekiti. The sample comprises of one hundred and fifty maleand
female students of thetwo tertiary institutions. Each of thetertiary institutions sampled
formed astratum. Hence, 100 studentswererandomly selected from College of Education,
Ikere-Ekiti and 50 from Faculty of Education, Ekiti State University, Ado-Ekiti. The
samplecut acrossall levels(Part | - 1V). Theinstrument used for collection of datafor this
study wasasdlf designed questionnairetitled Attitude of Teachers-in-training to Teaching
asaProfesson (ATTTP). Itwasdivided into two sectionsA and B. Section A consisted of
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the subject's bio-datawhile section B containstwenty itemsthat relatesto thetopicin
question. Thevalidity of theinstrument was determined by using both face and content
validity through consultation with expertsin Education, Guidance and Counsdling. The
reliability of the research instrument was determined by using test-retest technique. A
correlation coefficient of 0.83 wasobtained. Thedistribution of the questionnaireto the
respondentswasby theresearchers. All the copiesof the questionnairewereduly compl eted
andreturned. Thedatacollected wereanayzed using s mplepercentagesand t-test andlysis
to test theformulated hypothesesat 0.05 level of significance

RESULTSAND DISCUSSION

Table1indicatesthat maority of the students possessunfavourabl e attitude towardstheir
academic pursuit. A relatively high number and high percentagesof the studentsresponded
yestotheitems, that is, an average of 100 asagainst 50 uphold unfavourable attitude
towards academic pursuit which isan indication of unfovourable attitude to teaching
profession. Table 2 indicatesthat consequent to extrinsic value of respondentsto the
subject matter they are not committed to the pursuance of their intending profession. The
percentage of “ Yes” wasincredibly higher than“No”, asthe averagetotal scoreof 112
respondentssay “ Yes’ asagainst 38 who say “No” indicating lack of commitment to
teaching asaprofesson.

Table 3 reveal sthat the mean score of teaching isalittle higher than the mean
score of other jobs, the table also showsthat the cal culated t-test was 5.14, whilethe
critical value of t-test was 1.96 sincethe calculated t-valueis greater than thecritical t-
value, thenull hypotheseswasrejected, that isthereisasignificant difference between
teaching asaprofession and other professional job. Thisimpliesthat teachers-in-training
prefer other professional jobsto teaching. Table 4 revealsthat the mean score of job
attractionisfairly lower in other profession than themean score of teaching asaprofession.

Itisequally revealed that the cal culated t-test 6.124 isgreater than the critical
vaueof 1.96 meaning that thereisasgnificant differencein job attraction to teaching and
teaching asaprofession. Thisimpliesthat teachers-in-training are of the opinion that there
isno job attraction inthe coursethey are pursuing. From thefindingsof thiswork it was
clear that most of theteachers-in-training takestheir academic endeavour with levity as
thiswasevident intheir attitudeto execution of assgnmentsand tests, they areonly alittle
seriousduring examination period. Thisfindingisagaing thesubmission of Darling (1999)
that teaching demandsaprolonged and speciaized intellectual and exclusive knowledge
andtraining for theacquistion of skill and attitude necessary for the serviceto thecommunity
sufficeto say that they do not have positiveattitudetowardstheir future endeavour.

It was also discovered that trainees are not committed to the pursuance of their
intending profession. Thiswas mostly evident in their attitude to work during teaching
practiceasmany of them werefound wanting, displaying some non-chal lant attitude such
asnegligent of duties, irregularity at duty post, failureto display pedagogicd instructions
and theethicsof teaching profession. Thisfinding negatesthe submission of Owuamanam
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(2005), that every society or association haslegal codesthat control itsmembersand
esch profession asevolved someprofessional codesof ethics, which control sthebehaviour
and actions of membersin the practice of their profession such professional ethicsin
addition, givethe profession theright and autonomy to control the conduct of themembers,
though withinthelimitsof thelegal and mora ethicsof larger society. It wasa soreveaed
that most teachers-in-training seetheir intending profession as second to none meaning
that if they have meansthey could have opted for another professionwhich seemstothem
aslucrative and catchy. Thisdiscovery was so because the respondents responded to
itemsonthewelfare of teachers such asthekind of salary that teachersarereceiving and
other fringe benefitsavailablein other profess onwhichwasnot availableinteaching. The
vaueof prestigethat isreserved for teachersin Nigeriaisnot encouraging. All thesehave
made traineesto concludethat teaching cannot offer them the necessary job satisfaction
they neededinajob.

Table1: Summary oF Attitude of teachers-in-training to their academic work

[tems Yes No

N % N %
We offer too many courses 100 67 50 <]
| manage to pass my courses &b 57 (6] 43
The content of my courses are strange to me 87 53] 63 viv]
| read my book during examination only m A 0 %
| copy most of my assignment from my friends 10 &0 0 2
Total Average 100 773 50 26
Table2: Summary of commitment to the pursuance of teaching asaprofession
SIN Items Yes No

N % N %
1 | seeteaching as a stepping stone to other profession 20 &0 0 2
2 | have no recognition for teachersin the society. 100 67 50 3
3. TheGovernment has no regard for teacherswelfare 100 67 50 K<)
4. | seeteachers dressing as not been good enough. 10 0 0 2
5 I don't think there can be job attraction in teaching 10 &0 0 2
Total Average 112 74.6 33 253

Table3: Summary of t-test difference between teaching and other profession
Variable N X sd df t-cal t-table
Teaching 150 358 1254 298 5140 1.96
Other job 150 38,58 11.47
P<0.5ggnificant
Table 4: Summary of t-test difference between job attraction to teaching and other
professon

Variable N X s.d df t-cal t-table
Teaching 150 457 1352 298 6.124 1.96
Other job 150 40.20 12.34

P<0.5 Sgnificant
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CONCLUSION

Thisstudy looked into theattitudinal disposition of teachers-in-training to their intending
profession. The observation of theauthorswho are experienced trainers of teachersproves
that the symptomsof poor perception and attitude through expected characteristicsbuild
up of teachers and performance of their job rolesis prevalent among these would be
teachers. Consequent upon thefindingsof thisstudy, it could be concluded that teachers-
in-training have unfavourabl e attitude to teaching profession. They are not committed to
the pursuance of the profession, they have seen nothing good in teaching. Efforts must
therefore be made to ensure that trainees are made to know that teaching isanoble
profession and that ateacher isamodel to othersin any society. Government and other
stakehol dersin education must ensurethat they improve upon thewelfare of teachersso
that other people will be interest in joining the profession. Teaching is a profession
characterized by discipline, integrity, hardwork and dedication, trainersmust make sure
that all thesevirtuesand valuesmust bewel | entrenched inthe course of training.
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