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ABSTRACT

The purpose of this study is to investigate the correlation between skills of the
men of Diaspora and reading culture with human resources development for
employment generation in Nigeria. It adopts descriptive survey research design.
The study employs a self-designed questionnaire validated by experts of Test and
Measurement unit of School of Education, EACOED, Oyo to collect required
data. A sample of 300 Secondary School Teachers was randomly selected from
the three Senatorial Districts of Oyo Sate for the study. The data collected were
analysed using regression and correlation analysis methods aswell as Statistical
Package in Social Sciences (SPSS-20). A fully modified Ordinary Least Square
Regression Analysiswas carried out via SPSS-20 software package. Theresults
reveal that skills of men of Diaspora have significant effect on human resources
development for employment generation in Nigeria. Based on the results,
suggestions were provided on how to tap skills of men of Diaspora for human
resources development for national development among which are, cultivation
of good reading culture among Nigerians, resuscitation of public library with
state of art equipment like ICT and vogue books, provision of conducive
environment for Diaspora engagement, among others.

Keywords: Diaspora, reading culture, human resource development and
employment

INTRODUCTION
Thereisno doubt that Nigeriaisarich country becauseit isblessed with mineral wealth
like oil and gas and formidable human popul ation, but paradoxically arich country with
poor people, which are even classified to be part of the extremely poor people of the
world. AstheWorld Bank President, Dr. Jim Yong Kim recently averred, “thefact isthat
two thirds of the World'sextremely poor are concentrated in just five countries-India,
China, NigeriaBangladesh, Democratic Republic of Congo” (Nigerian Tribune, Friday,
11 April, 2014:19). Inferred from thisisthat alarge number of peoplein these countries
don’t have economically befitting jobsto makeliving. Therefore, there cannot be but the
current spate of violence and crimesacrossthe different parts of the country like Boko
Haram insurgency inthe North-east, kidnapping and human trafficking in the East and
South-south aswell askilling of human being for money making rituaslikethe* Soka’
episodeat |badan in recent timeintheWest. No country can devel op and have meaningful
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progressin these socially reprehensible circumstances. Thus, there must beaway tothe
paradise. Thegovernment of Nigeriahad attempted solving the problem, but relianceon
theoil sector asamajor source public financing of governance hasnot hel ped mattersand
asaresult thereisneed for paradigm shift, from reliance on petroleum resourcesto human
capital development for skill acquisition for employment generation. Thereisawareness
that men of Diasporapossess skillsthat can betapped for the development of their home
societies. Thisisnonethelesspossibleonly if the peopl e of the home country possessthe
absorptive capacity i.e. reading culture to receive the information they bring in the
development of their skills. Etymologically, Diagpor aisaGreek word meaning “ scattering,
disperson’. It gppliesto ascattered popul aionwithacommon origininasmaler geographic
area. Diasporaisaproduct of migrationintheform of geographical dispersion. Diaspora
asaconcept wasfirst used to describe the dispersion of the Jewsin biblical times. Having
suffered the samefatelater, theAfricansthat dispersed outsideAfricahave appropriated
theterm (Adetugbo, 2001). Theterm thereforerefersto the emigrantsfrom one country
who have settled in other landswhether or not they hold citizenshipsthere, make up that
part of population that we call the Diaspora (Onwudiwe, 2006).

A rather radical or developmentalist conceptualization of Diasporaisaworking
definition from the African Union and it considersthe Diasporato refer to peoplewho
consider themselves of African descent, areresident outside Mother Africa, and ready to
contributetoAfrican deve opment (Matlou, 2009). Whentheschool curriculumisreviewed
to accommodate Diasporaparticipationto hel p supply their skillsand potential sinbuilding
thenation, the readiness of the peopleto makethemsavesconstructively availableisaso
asignificant factor. Itisonething for aresourceto beavailable; it isanother thing for
peopleto utilizeit through the requisite knowledge and skills. Skillsarediverseincluding
trandferableskills, soft skills, coreskills, key skills, generic kills, basic kills, cross-curricula
skills, behavioural competencies, employability skillsor, morerecently twenty-century
skillshavebeen varioudy used to refer to skillsneeded by university graduatesto bework
reedy (Bridges, 1993; Hager & Halland, 2006). Of importanceto thispaper isemployability
skill withintheschool curriculum providessiudentswith avariety of inter and extracurricula
opportunitiestogether with work experiencethat makesthem employable. Lee (2010)
seessuch skillsaslubricant of increasingly complex and interconnected work place.

Fatade, Nngji, Awofala& Awofala(2012) and Okebukola2010) explicated that
graduates from Nigerian Universities across most disciplines lacked the required
competencies needed to bework ready. Among skillslacking in Nigerian graduatesinclude
andytica competencies, ICT competeskills, profess ondism and professond ethicsskills,
crestivity and technica skills Theseskillsdeficiency affect both theteachersand thestudents
However, Nigerian Diasporapossesses some human resource devel opment skillsthat can
enhanceemployment generationin Nigeria. They havebeenfound, globally, to beprominent
inteaching, education and research profess ons, financeinvestment and economics, public
health, engineering, agriculture, information technology, lega sciences, administrationand
natural sciences. For instance, Peter Nwangwu, a reknown professor of clinical
pharmacol ogy who livesin United States has hel ped in theinvention two new techniquesin
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pharmacol ogy aswell asin theinvention of seven new drugs patented in United States
served as Executive Assistant to the Vice-Chancellor of University of Nigeria, Nsukka
(Babawale, 2008). Thisset of people can helpinthedevel opment of skillsand knowledge
for growing the economy and spawning new industries. According to Okebukola(2014),
the curriculum of schoolsthroughwhichformal educationisprovidedisddiveredtotool
learnerswith knowledge, skills, attitudes and val ues. Knowledge and skillsto beagood
farmer or engineer; attitudes and val ues such ashonesty, objectivity and perseveranceand
being agood team player which are necessary for thework place are taught in schools.
Ontheexisting school at the basic or higher education level, thelearner isbetter prepared
to contribute meaningfully to the economy. What makes peopleto acquire knowledgeand
skillsistheir commitment to reading because no reading no learning. A society with low
reading culture may not be able to tap the potential s of the Diasporas. Knowledgeis
infectiousand the propitiousconditionfor thisisreading. Reading whichisthefirst out of
the 3R’ s of education foundation (i.ereading, writing and arithmetic) involvesthe act of
gettinginformation from the printed pages of awriteup or that of an e ectronic mediasuch
astelevison, video, computer system, etc. Thisprocessinvolvesone sability tobeableto
understand and draw meaningful inferencefrom thematerial beingread.

Reading has been described asthe skill or activity of getting information from
book or non-book material. It is the skill that gives access to a high proportion of
accumulated thought, ideasand fedingsof theculture. It addsquality tolifeand provides
accessto cultureand cultural heritage. Itisameansof tapping knowledge from superior
minds (Oyeyemi, 2005; Kennedy, 2007; Ogwu, 2010 and Oyeleke, 2012). Holt (1998)
remarksthat asituationinwhich alarge number of peoplerarely read, either becausethey
lack the skill or smply because they do not care enough to take time to concentrate will
pose serious problemsin thefuture. Reading isessential to full participationin modern
society. It addsquality tolife, providesaccessto culture and cultural heritage, empowers
and emanci pates citizen aswell asbrings peopletogether. Adeyemo (2013a) emphasises
thesignificanceof regularity of reading. According to her, “ reading booksregularly stimulates
children’simagination, accd eratesther emotiona deve opment andfostersnaturd curiosity”.
Hewent further to say that * devel oping thehabit of reading regularly from early agehelps
the child to cope better with rigours of academic education later on”. Reading regularly
thereforeisreading culture. Hence reading can be seen asaway of lifewhilereading
cultureishabit formation. The purpose of reading agiven material (either pleasureor
academic) goesalongway intouching thereaders mentd ability asit provides, throughits
contents, vital information about * diversecivilization” and ability to ‘ accessthethought
process of many devel opmenta stagesof man'sexistence’ (Mukaiba, 2014:10) . Reading
culture can be defined ashow agroup of people (parents, teachersand society at large)
perceivetheimportanceof reading and assuch work towardsincul cating the val ues of
reading. Accordingly, areading culture can best be explained asalearned practice of
seeking knowledge, information or entertainment through thewrittenword. Reading culture
istheprocessof building up positive reading attitude among studentsand children over a
period of time. When anindividua habitualy and regularly read booksand other information
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material sthat are not necessarily required for him to advancein hisprofession or career,
heissaidto haveareading culture (Gbadamaos, 2007). Reading culturein essencetherefore
isthe kind of culture that imbibes reading and studying as the basis of growth and
development. It isthetypethat sees continuous and dedicated reading of information
resourcesby pupils, children, studentsand adultsfor knowledgeacquisition, which will be
goplied practicdly for devel opment. Reading sharpensthemind, makesonereasonrationaly
and objectively aswell asprojectsonefor greatnessinlife. That iswhy Scholastic Inc
describesreadersasleaders. Reading Culturein Nigeriahas not been encouraging in
recent timebringing about low skillsacquisition resulting ultimately inlow socio-economic
development in Nigeria(Nigerian Tribuneof July 18, 2013; Adeyemo, 2013b; Okeomah,
2013 and Onwumeru, 2014). In this direction therefore, the Nigerian President, Dr.
Goodluck Ebele Jonathan on December 20th, 2010 organized for the mobilization of
peopleto better reading culturein Nigeriathrough “ Bring Back the Book Initiative’ at Eko
Hotel with many eminent ScholarslikeWole Soyinka, Jerry Agada, Ocha-Ofeimum and
others(including palitical functionaries) in attendance (NTA Network, December 20, 2010).
In spite of thegovernmental effortstowardsthisdirection, the citizensmust bewilling to
participatein thetrend of rg uvenating reading culturefor nationa devel opment. Nowonder
President Lyndon Johnson remarksthat “it isnot enough to open the gates of opportunity:
al citizensmust havetheability towalk through those gates (K ukah, 2007). Tothisextent,
human capital devel opment cannot beisolated from reading culture.

Devel opment generally meansthe improvement of people’slifestylethrough
improved, qualitativeand functiona education; incomes, skillsdevelopment and fulfilled
employment. Devel opment al so meansthat people should be ableto read and write. In
Africa, thisisaproblem asmost peoplearedill illiterates, Nigeriainclusive. Investment in
educationisaproductiveventure. Thisisbecause an educated |abour forceisasource of
productivity for national development. Nigerianeedsthiskind of development in order to
meset theneedsof itspresent generation without compromising theability of futuregeneration
to meet their needs. Thisisan embodiment of sustainable development. Economistsand
other devel opment analyststheworld over are of theview that human capital playsakey
rolein the development of any nation. Socio-economic development acrossnationsis
mostly linked with quality and quantity of human resources and not so much with the
natural resource endowment and thestock of physical capital availableinanation. Human
resource devel opment tendsto improve the quality and productivity of labour whichin
turnsleadsto economic growth (Uwatt, 2003). Recognizing therole of human capital
devel opment for economic growth, Harbison (1973:3) submitsthat:

Human resources constitute the ultimate basis for the wealth of nations.

Capital and natural resources are passive factors of production, human

beings are the active agents who accumulate capital, exploit natural

resources, build social economic and political organizations, and carry

forward national development. Clearly, a country which is unable to
develop the skills and knowledge of its people and to utilize them
effectively in the national economy will be unable to develop anything

else.
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Thisishowever long been realised even by the classical economistslike Adam Smith,
Alfred Marshall and others. Adam Smith in hisbook titled “ Thewesalth of the Nation”
gpecifically emphasized the acquired and useful ability of all membersof thesociety inhis
concept of fixed capital whileAlfred Marshall emphasi sed theimportance of education as
anational investment stressing human being asthe centre of gravity. Thereforetheskillsof
the Diasporathrough their education abroad asmembersof society cannot beneglectedin
national devel opment. Human resourcestherefore need to be devel oped for it to be useful
for national goals. In economic terms, human resource devel opment coul d be described
astheaccumul ation of human capital anditseffectiveinvestment in the devel opment of an
economy. In political terms, human resource devel opment prepares people for adult
participationinpolitical processes, particularly ascitizensinademocracy. Fromthesocia
and cultura point of view, the development of human resourceshelpspeopletolead fuller
andricher lives, lessbound by tradition (Busari, 2003:451).

Human capital isthe stock of expertise accumulated by aworker. Itisvalued for
itsincome-earning potentia sin future (Adeagbo, 2010:2). According toAnyaele (2003),
unemployment isasituation in which peoplewho arewilling, able and capableto work
cannot find paid job. Salako, Adeagbo and Ajiteru (2012) a so defined unemployment as
agtuationwhere peoplewhofall within theage of working population, capableand willing
towork areunableto obtain any befitting job. Summarily therefore, unemployment can be
saidto beasituationinwhich peoplewho arewilling, ableand capabletowork and legally
qualified cannot find paid job. Therefore, to be employed means getting apaidjob for
sustenance. Why then should aculture of reading be our concern? Herethen comesthe
roleof functional literacy. Functiona literacy empowersapeoplewith theknowledgeand
skillsrequired for tackling the causes and effects of poverty such as unemployment,
environmental degradation, hunger and di seases among other concerns and connected
herearethe skillsof men of Diasporaearlier aluded to.

Therefore, any thought of greater Nigeriatomorrow must start today and this
beginswith building our human resources asan active agent of devel opment. Based upon
thislittleis presently known empirically with regard to therole of reading cultureinthe
acquisition of skillsof men of Diasporaby the homebased to enhancetheir resourcefulness
for employment generation towards the economic devel opment of our country. Theintent
of thispaper isto find ways of harnessing skillsof men of Diasporafor human capital
devel opment towardsthe devel opment of the nation through the medium of good reading
cultureamong Nigerians.

Framework of Analysis

Thegpproach of thiswork isthe human capital development index (HDI) asdeveloped by
Lord Meghnad Desai and Amartya Sen (Jhingan, 2012) and the Mbuyamba's (2011)
thought on the necessity of outside experience. The approach of Lord Meghnad Desal
and Amartya Sentakesinto consideration valuesof HDI of acountry as: (i) thelongevity,
asmeasured by lifeexpectancy at birth, (ii) educational attainment, as measured by the
combination of adult literacy (two-thirdsweight) and combined primary, secondary and
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tertiary enrolment ratio (one-third weight), and (iii) decent standard of living, asmeasured
by real GDP per capitabased on purchasing power parity intermsof dollar (PPP$). This
approach, placed against Nigeria, supposesthat with soaring popul ation of about 170
million, there hasbeenimprovement in life expectancy at birth. Two, alarge number of
Nigeriansare educated going by the number of youthsthat scramblefor jobs currently.
TheNigerianfinance Minister and coordinating Minister for the economy once said that
about 1.8 million graduatesjoin thelabour market every year (Olanrewaju, 2014). The
problem however istheinability to fulfil thethird element of HDI asespoused by Lord
Meghnad Desai and Amartya Sen (Olanrewaju, 2014). Poverty level has continued to
escaatein Nigeria. According to Nigerian Bureau of Statistics, shortly after independence
in 1960 about 15 % was poor. Thisroseto 28% in 1980, which by 1985 increased to 46
% but dropped by 3%1n 1992. By 1996, it upped to 66% before climbing further to 92
%, theleved which dill persdstill dete. Thisstuationisbornenolessby high unemployment
rateinthe country, even though the economy issaid to begrowing at 7%, anindication of
theweslth of the country not being equally distributed. Thevoguein Nigeriaisgetting
whitecollar jobs, particularly government employment. Thishasbeeninfeasibleover years
inNigeria. The educational attainment in Nigeriahasnot resulted in poverty reduction
which showsthat Nigerian human capital developmentislow. Our educationd system has
not led much to skillsacquisition, rather schooling. According to Kenny (2014:34),

“One interpretation from this is that schooling signals persons with

intelligence and ambition, rather than actually imparting or indicating

skills that make them better at their job over the long time”.
What studentsget out of school isvery important and that “it isnot enough to haveaskill,
the skill must meet market requirement, otherwiseit would be ashackle” (Olanrewau,
2014). Thereistherefore need for Nigeriato enhance her human capital devel opment
programmesthrough opening up of our school systemwhichwill allow for support from
externa terrain with view to acquiring skillsthat will promote job opportunities. Thisis
gaining from the experience of other nationsin order to improve upon what we already
have. According to Mbuyamba (2011),

“The real development is that, to cultivate your personality and enrich

it constantly, you should remain open, welcome and select constructive

elements from other people’s experience and integrate them, revisit

and recreate your own projects with this new blood and make it yours” .
Itisonthispedestal that Diasporaskillsbecome necessary for Nigeria'sdevel opment as
has been experienced in the South-east Asian countrieslike India, China, Singapore and
Koreato mentionjust afew. Theaim of thisstudy istofindtherelativeand joint contribution
of theskillsof men of Diasporaand reading culture of Nigerianswith emphasison human
resource devel opment for employment generationin Nigeria. Theview istoknow whether
thereisarelationship between reading culture, skillsof men of Diasporaand economic
development in Nigeria. Specifically, the study wantsto find out:
1. Therelative contribution of skillsof men of Diagporaand reading cultureon human

resource devel opment.
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2. Thejoint contribution of skillsof men of Diasporaand reading culture on human
resource development for employment generationin Nigeria.

A comprehensiveresearch hypothesiswasformulated in null formfor the study. Thus,

skillsof men of Diagporaand reading culturearenot Significant predictorsof human resource

devel opment for employment generationin Nigeria

METHOD

The study employed the use of descriptive survey research design and correlation analysis
with Secondary School teachers of Oyo State asthe popul ation out of which 300 were
randomly sampled involving both genders (male & female) taken from the three geo—
political divisonsof Oyo Statewhichinclude Oyo South Senatorid district, Oyo Central
Senatorial district and Oyo North Senatorial District. A—12 item interview guide (self
designed questionnaire) titled “ Role of skillsof men of Diasporaand reading culture on
human resource devel opment for employment generation” (ROSDIRCHEG) wasused as
the major instrument of the study. The ROSDIRCHEG was based on 4 —point Likert
scaleof Strongly Agree, Agree, Strongly Disagree, and Disagree.

The draft instrument was given to experienced academic staff of Test and
Measurement Unit of School of Educationtovalidateit beforeit wasadministered. The
administration of the questionnairewas based on the popul ation density of theareaswith
65% intheurban areasand 35% intherurd areasof thevarious senatoria districts. These
questionnairesweredistributed with the ass stance of colleaguesfrom variousdistrictsand
were closaly monitored to ensure 100% return of the distributed questionnaires. For easy
assessment and analysis, SA and A weretaken asagreed while SD and D weretaken as
disagree. For easy understanding of theinterpretation of data, theresultsaredesignedin
tableand followed by theinterpretation thereafter. The datacollected wereanayzed using
statistical software package for Social Sciences 20 (SPSS). Thisinvolvesthe use of
regression analysiswith assumption of Best Linear Unbiased Estimator (BLUE) onthe
andysisof Skillsof Men of Diasporaand Reading Cultureas Correlatesof Human Resource
Development for Employment Generationin Nigeria. Primary datawere used for this
study which covers 300 respondents in Oyo State a case study of Nigeriaas earlier
stated. The datacollected were based on the response of people using questionnaireas
instrument of datacollection on skillsof men of Diasporaand reading cultureascorrelates
of human resources devel opment for employment generation.

RESULTSAND DISCUSSION

The numbersin parenthesisunder the parameter estimate of the corresponding standard
error establishesthat the degree of error termsis considerably minimized and hencethe
estimatesarereliable. The parameter estimatescomply with apriori expectationswhich
explainthat both skillsof men of Diasporaand reading culture are significant factorsthat
determine human resources devel opment for employment generation. Considering the
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magnitude, 1% increaseinthelevel of human resources devel opment for employment
generation isbrought about by 19% increasein the level of skillsof menin Diaspora
revealed to Nigerians, 73% increasein theleve of reading culture asthe response of the
respondentsdictated. The estimated value of R? (goodness of fit) of 0.96 or 96% shows
that 96% systemétic variationinthelevel of human recoursesdevel opment for employment
generationiscaused by variationintheskillsof men of Diasporaand reading culture. This
equally ascertainsthat apart from the parameters outs de the scope of thisanalysiswhich
accountsfor about 4% variaionintheleve of human resourcesdeve opment for employment
generation, thisiscovered by theerror terms(u).

Thepartial correlation of table 2 above showsthereis positive high degree of
rel ationship that existsbetween human resources devel opment for employment generation
and skills of men of Diaspora and reading culture according to the response of the
respondents, holding other factor constant aspositsby column 2.

TheR inthemodel summary explainsthe correl ation between the explanatory

variablewhichis0.98,implying thet thereishighlevel of corre ation between theindependent
variablei.e. skillsof menin Diasporaand reading culture has high degree of positive
correlation and the negative constant of the regression equation showsthat if all the
independent variableare hel d congtant the human resources devel opment will bedeteriorating
and that will lead to an astronomical fall in employment generation and rendered many
Nigeriansto beunemployed asaresult of dead reading cultureand ignorance of skillsof
men of the Diaspora. Thisisautonomousof 928.6 % negativeto theexplanatory variables.
Moreso, it positsthat before any other suggested sol ution to employment generation,
human resources devel opment must be given priority and can be effectively and efficiently
developed by increasing thelevel of reading culture of the Nigeriansand their awareness
of the strength, history, worksand skillsof men of Diaspora.
Theadjusted R?when the degree of freedomis cons dered with the number of explanatory
variables aso explains that the 92% variation in human resources devel opment for
employment generationisdetermined by variationintheexplanatory variables. However,
theanalyssisgaidicaly sgnificant.

Theoverall significanceof theentiremodel or the goodness of fit of themode as
measured by the F-statistic showsthat the F-statistic calculate (F') isgreater than the F-
statistic tabulated (F) at 5% level of significance, with the probability value of p=0.40
which showsthat the model issignificant at 5% significant level, hence we accept the
dternative hypothesisthat skillsof men of Diaspora and reading culture are significant
predictorsof human resources devel opment for employment generationin Nigeriawhich
ultimately affectsthe sustainable devel opment of Nigeriasincefull employment level can
be attained through full development of al cycleof education andimprovement inreading
culturewill lead usto knowledge economy and become one of theworld'sindustriaized
nationslikeBRICS(Brazil, Russia, India, Chinaand SouthAfrica). However, theanalys's
applieswith econometrica criteriaand showsthat themodd hasoverall significanceand
thecoefficientsarestable.
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CONCLUSIONAND RECOMMENDATIONS

Thereisseriouseconomic problemin the country manifestingitself direly in high rate of
unemploymentinthelandinspiteof officia clamthat the country’seconomy isgrowing at
annual rate of 7 %. Many people are educated but no jobsto do. Government, being
major provider of jobsno longer have adequatejobsfor theteeming youths. Thistherefore
borderson thetype of education that people receive which makesthem search for jobs
instead of being self employed. This paper therefore reasoned that our men of Diaspora
can help build our skillsthrough theknowledgethey have acquiredin Europeand America
for human capita development for employment generationin Nigeria A typicd areaisthe
ICT world. Themain problem that ishowever seen as stumbling block to thisis poor
reading cultureamong Nigerians. Itison thesethat hypothesiswasformul ated and tested
and produced the aboveresults. Based on thefindings, recommendationsare proffered.

Thereisneed for Nigeriato attract men of Diasporawith skillsinto the country,
providing them with necessary wherewithal for home based Nigeriansto tap fromtheir
pool of knowledge and ensure the availability of conducive environment for their
participation. Itisasoimportant for Nigeriansto form good reading habit so asto benefit
from available knowledge of themen of Diaspora. Thereisa so need for the promotion of
library character among Nigerians. Thisentailstaking theissueof library seriousby al the
stakehol dersin the education sector. Government must providefacilitieswherethey are
nonexistent and upgrade the avail able onesin the country that aremoribund.

Schoolsneedto providelibrary period aspart of their daily/weekly school lesson
periodsto reduce students' |oitering around when they arefree. Parents/guardians must
also encouragetheir children/wardsto read regularly and provide them with necessary
textbooksand other sudy materias. The studentsmust be ready to devel op reading habits
sothat the government, school and parents’ effortswill not betono avail. Theadult public
too needtoread regularly inorder to updatetheir skillsto enhance productivity, employment
and employability. Intensive mobilizations campaignstowards reading culture by the
government and eschew ad hoc gpproach to it and programmereading cultureasasymbol
of national greatness. Theeffortsmust be sustained. Thiswill eicit grester interest toward
good reading cultureamong Nigerians.

Thereisalso the need, asamatter of policy, for the reformulation of Nigerian
school curriculum, particularly that of the higher schoolslike University, Polytechnic,
Monotechnic, College of Education aswell asTechnica Collegeto providerolesfor the
Nigerian Diasporaof Skills. Particular attention must be paid to science and technol ogy
oriented programmesthat can make school |eaversself employable. Lastly, thereisneed
for regularly conducted orientation programmes on skillsacquisition for employment
generation. Both parents and the students should be madeto realizethat it isnot going to
school that isimportant, but what onegetsout of it for employment, so that thelabour and
financial cost of going to school will beworthwhileand rewarding.
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Key:

HRDEG: Human Resources Development for Employment Generation.

SMD: Skillsof Men of Diaspora.
RC: Reading Culture
Table1: Descriptive Statistics
Mean Std. Deviation N
HRDEG 536.60 62812 5
SMD 444.00 73.140 5
RC 623.60 64.921 5
Table2: Correlations
HRDEG SMD RC
Pearson Correlation HRDEG 1.000 A8 977
SMD A8 1.000 A6
RC 9ar7 946 1000
Sig. (1-tailed) HRDEG . 007 002
SMD 007 . 008
N HRDEG 5 5 5
SMD 5 5 5
RC 5 5 5
Table 3 Coefficients
Model Unstandardized | Standardized | T Sig. |195.0% Confidence | Correlations Collinearity
Coefficients Coefficients Interval for B Statistics
B Std. Beta Lower Upper Zero- | Partial | Part | Tolerance | VIF
Error Bound Bound order
(Constant) '9‘286 118.541 -.078 | .945 '519_325 500.753
1 SMD 198 |.373 .230 .531 | .649|-1.406 | 1.802 948 [.351 |.075].105 9.482
RC 735 |.420 759 1.749 | .222 | -1.073 2.542 977 |.778 .247] .105 9.482
a. Dependent Variable: HRDEG
Table 4 Model Summary
Model | R R Adjusted R | Std. Error of the [ Change Statistics Durbin-
Square [ Square Estimate R Square | F dft [ df2 | sig. F | Watson
Change Change Change
1 .980°] .960 .921 17.710 .960 24.159 2 2 .040 3.370
a. Predictors: (Constant), RC, SMD
b. Dependent Variable: HRDEG
Table 5 ANOVA?
Model Sum of Squares Df Mean Square F Sig.
Regression 15153.929 2 7576.965 24.159 .040°
1 Residual 627.271 2 313.635
Total 15781.200 4
a. Dependent Variable: HRDEG
b. Predictors: (Constant), RC, SMD
Themultipleregression equation obtained from the datais presented bel ow:
HRDEG =-9.286+0.198SM D+ 0.735RC
SE: (118541) (0.373) (0.420)
Ttest: [-0.078] [0.531] [1.749]
R?=0.96, Durbin—Watson = 3.37, Adjusted R? = 0.92
F =24.159,
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