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ABSTRACT

The increase in abled and employable Nigerians has limited the chances of
being employed as availablejobs are limited and scarce. Asaresult of this, these
category of people fight for survival and integration into the economic society of
the country. At this point, creating jobs is the only way the graduates and
undergraduate skilled personnel can be self sustained and end up being employers
of labour rather than been employed. TVET, with the objective of equipping
individuals with required marketable skills will empower them to make a living
from the acquired skills. TVET skill enhances productivity and boost
competitiveness among cottage industries and in the global economy. It is
concluded that acquired technical skills will enable individuals to be gainfully
employed, employers of labour and reducing the search for white collar jobs.
Therefore, itisrecommended that TVET stakeholders should ensurethat aidsare
given to those who have chosen TVET as a career at the expense of general
education only.
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INTRODUCTION

Nigeriaiscurrently faced with diverse problemsincl uding unemployment and job scarcity.
University graduates search for white collar jobs and sometimes end up bargaining for
lower than they expected, or rather they get jobsthat do not fit their field of study and
somedonot getjobsat dl. Thisleadstohighleve of unemployment inthecountry culminating
into diverse economic problemsand insecurity. Ajiboye, Oyebanji and Awoniyi (2013)
define unemployment asthe share of thelabour forcethat iswithout work but available
and seeking employment. It could also be seen asan economic conditioninwhichindividuas
seekingjobsremain unhired (Eurostat, 2014). Moreworrisomeisthe problem of graduate
unemployability, which hasrendered many Nigerian graduates usel esswithout hope. This
isbecauseitisonething for tertiary institutionsto produce graduates, it isanother for the
productsof these schoolsto meet upwithemployers' requirements, skillsor competences
for employment (Edinyang, Odey and Gimba, 2015). Sodipo (2014) buttressesfurther
that employersof |abour often complain that someof these graduatesthough professonaly
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or technically quaified areunemployable, in that they lack therequisite, essentia skillsor
competenciesneeded inthejob or for sustainable employment. These skillscreateagap
intheir knowledgewhich must befilled to make them suitableto competefor few, existing
vacanciesthat crop upfromtimetotime.

Akanmu (2011) notesthat employerswant their graduate recruitsto be competent
technicaly intheir chosenfields. They al so want them to comeout of school well equipped
with complementary life skills such as problem solving, reflectiveand critical thinking,
interpersonal and teaming skills, effective communication, character, integrity and high
level of persond ethics, sdif esteem, self—discipline, organizing skillsand abilitiestotrand ate
ideas to action. The factors responsible for unemployment have not been limited to
employee seducation level or skillsonly. Ewumi (2014) statesthat thefactorsresponsible
for unemployment in Nigeriainclude: poor leadership, corruption, profligacy, poor work
ethics, incompetent management, lack of saving andinvestment culture, lack of infrastructures
and incompetent education policy. These at theend will lead to migration of youthsto
search for green pastures, conflict among members, increasein crimerate, low national
industrial output, highlevel of poverty, kidnapping and robbery, and lawlessnessinthe
country.

CreatingJobsin Nigeria

Job creation is the notion that jobs are created in response to some sort of events or

situations. Conceptually, it isthe proactive opposite of unemployment. Job creation,

according to Muhammed (2011), often refersto government policiesintended to reduce
unemployment. Job creation isdevel oping/tapping into afreshideaor existing ideasto
competewith saverd othersthat maketheindividua uniquewhileinvesting financialy and
other resourcesto makeit successful. After 56 yearsof achieving independencefromthe
colonial mastersit cannot be argued that Nigeria has attained her optimum level of
development. The Nigerian government seemsto havewoken up to thereality that the
country needsto break away from thevicious cycleof poverty, infrastructure neglect,
corruption and other problems. K olawoleand Omolayo (2006) notethat many individuas
havedifficultiesintrandating their businessideasto redlitiesand creating new business
ventures because of lack of necessary information and skillsto achievetheir targets.

PRNewswire (2009) identifiesfour variouswaysto which jobs can be created. These

indude:

l. Job creation by gover nment spending/stimulus: The Government can stimulate
job cregtionwhenitinvestsin projectsthat improveor create new services. These
activitiescouldincludereleasing contractsto the private sector for infrastructure,
defense, engineering, justice, etc. Other waysthat the government createsjobsis
by issuing specid grantsfor privately run programmes. Theseare often for specia
studiesand research. Grant receiversdo employ people. However these grants
are often connected to special favours called earmarks. These seemingly good
gesturesdestroy independent innovation that isdevel oped by unconnected science
communitiesand can causediscouragement toinnovate by others. Thegovernment
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also often decidesto grow itself and hires new government employees. Some
peoplearguethat the bigger government gets, themoreoverhead privatetaxpaying
industriesmust pay to support the costsof government.

Job creation influenced by legislation and monetary policy: A changein
monetary policies, tax incentivesand changesin regul ations affects empl oyment.
The government needstax revenuesand walksafinelinetrying to measurethe
complicated causal effectsof their actions. Good intentions can stray an economy
astheactorsin thetheatre of the economy react to amultitude of conditionsat
once. Theserulesand regulations arewhat established businesses|oveor hate.
Themore often thereare mgjor changesto tax structure and regul ation, themore
often there are major movementsin rates of employment, either job creation or
job destruction.

Job creation, a market share approach: Job creation can occur when the
unemployed becomeambitiousand start their own businessin easy entry industries
and markets. Thisisusualy accomplished when an unemployed person turnsinto
an entrepreneur and goesinto businessto competeintheindustry they werefamiliar
withfor many years. Thesenew businesses' createjobssimply by innovating and
implementing theideasthat wereignored when they wereemployed. Most small
businessesthat begin cometo the rude awakening that “it’ s not that easy” but
survivorstend to change entireindustriesthat were stuck in operating the* same
oldway” for years. Thisasoleadsto lower prices, stablewages, higher revenues
and growth for servicesinthat industry.

Job creation throughideas: Innovate, create, invent, andinvest. Themogt difficult
but most effectiveway to createl ong-term employment isto create new industries.
It truly isthe hardest way but the best way to continually grow an economy that
can support itscitizenswith employment.

Key barrierstoJob Creationin Nigeria
UNESCO-UNEV OC (2013) during the online conference, noted that thefollowing are
thebarriersencounteredin creating jobs.

L ack of relevant skills: Theyoung participant told theforum that young people
often havedifficultiescresting jobsbecausethey lack the skillsneeded to establish
such.

Lack of information about the labour market: Another issue was lack of
information about thelabour market. Studentsgenerdly receivesuch information
intheform of career guidanceand counsdlingintheir schoolsand universities.

L ack of entrepreneurship skillsto create new jobs: In some cases young
people have no choice but to relocate in theface of job shortages, becausethey
lack the entrepreneuria skillsrequired to start their own businesses. Theseskills
include: confidence, communication and persuasion, courage, learning skillsetc.

V. I nhospitableinvestment climate discour aging entr epreneur ship and job
creation: Despitethe chalengesstated by the UNESCO-UNEV OC, Muhammed
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(2011) viewed the challenges encountered in job creation in adifferent way. He
state that these challengesrange from poor state of infrastructure, lack of access
to productive inputs such asfinance and workspace, lack of accessto Business
Development service (BDS), lack of sufficient government stimulus, changesin
government policies, lack of theright attitude by Nigerians.

TheRoleof TVET in Job Creation in Nigeria

It hasbecome necessary that there must beachangein the system of educationin Nigeria,
because many school leaversat al levelshad to strugglefor avery few vacanciesinthe
employment market after schoal. Itisnow key important for peopleto embrace Technical
and Vocational Educationand Training (TVET) asthe suremeansto createjobsand solve
the problem of unemployment.

Technical Vocational Educationand Training, asspelt out by Danko (2006) isan
education programmethat preparesstudentsmainly for occupati onsrequiring manipul ative
skillsor non-technica occupationsin suchfieldsasAgriculture, Bus nessEducation, Home
Economics, Painting, Decorating and others, organized to secure confidenceand experience
by theindividual students. Itisalso designed to develop skills, abilities, understanding,
attitudes, work habits and appreciation encompassing knowledge and information needed
by aworker to enter and make progressin employment on auseful and productive basis.
Skill training enhances productivity and sustains competitivenessin thegloba economy.
Countriesarerenewing effortsto promotetechnical and vocationa education and training,
thisisbecauseit isthe only way to prepare young people for world of work, which
reachesout to themarginalized and excluded groupsto engagethem inincome-generating
livelihoods (Alhasan and Abdullahi, 2013).

Technica and vocationd educationandtraining (TVET) isincreasingly beingviewed
asapotentia solutionto theyouth employment crisisandjob scarcity. TVET sorientation
towardstheworld of work and the acquisition of employable skillsmeansthat itiswell
placed to overcomethe skillsmismatch i ssuesthat haveimpeded smooth education-to-
employment transitionsfor many young people. Recent evidence suggeststhat TVET
yieldshigher returnsthan either general secondary or tertiary education, mainly becauseits
focusison providing work-relevant skills (Kuepie, Nordman and Roubaud, 2009).

Thegovernmentinitiated TVET for two objectives: First, itisto providetraining
opportunitiesand career advancement avenuesfor the growing numbersof school leavers
joining theworkforce. Second, it isexpected that the graduateswill provide the much-
needed skilled manpower to al level s of the economy. In the absence of employment
opportunities, TVET training canlead to sf-rdiance, thusplaying aroleinindudtridization.

CONCLUSIONAND RECOMMENDATIONS
Itisno gainsaying that unemployment has caused great havoc to the country, itseconomy

and industridization among others. Thischallengehasmade successful entrepreneurs, non-
governmental organizationsand government to encourage the citizensto be empowered
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withformal, informal and non-formal skill(s). Theseskillswould enableindividuasto be

self employed and someto be employersof [abour thereby reducing the average number

of theunemployed and reducetheweight of job provision on government. Thefollowing
recommendationsare madesothat TVET could meet up with thedemand of creating job
and ending job scarcity inNigeria

l. TVET stakeholders(government, NGO's, Microfinance bank, BOI etc) should
ensurethat aidsare given to thosewho havechosen TVET asacareer.

. Individuasshould not only betrainedin TVET but should beempowered by the
government, NGO and other TVET stakeholderswith tools, machineriesand
financially so asto beableto practice.

lIl.  TVET should be adequately funded to help individuals have access to
infrastructuresthereby exposing them to the ethics of the chosen caresr.

V. Thereshould beacollaboration of the TVET institutionswith the mediatowards
massive campaign of TVET programmesat the grassroot level so that the non-
educated can participateininforma TVET (i.esuchindividuascanlearnatrade)

V. TVET subjects should be made compulsory at all secondary level (both junior
and senior) by theministry of education. Thiswill enable studentswho could not
further their senior secondary education to be skilled.

VI.  Teachingtheoretical aspect of TVET only should be discouraged and encourage
theteaching of both theory and practicalsin TVET ingtitutionsespecially at the
tertiary level, asmost ingtitutions sufferslack of equipment to carry out teaching
andlearning activities
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