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ABSTRACT

This survey examines the impact of internal audit functions on public sector
management and accountability in Edo State of Nigeria. Its main objective isto
ascertain the extent to which effective internal audit functions could be used as
an instrument to improve public sector management and accountability in Edo
State. Data were collected via a well structured and tested questionnaire
administered on 245 respondents in the audit departments of 12 government
ministries and parastatals in Benin City, Edo Sate. The data collected were
analyzed using Crosstabul ations, descriptive statistics and Spearman rank order
correlation coefficient. The findings of the study suggest that effective internal
auditing ensures proper stewardship reporting, and inadequate qualified
manpower does hinder proper auditing of government accounts in Edo Sate.
Based on these, it is concluded that auditing of government accounts is
fundamental to the effective and efficient stewardship reporting by accounting
officials without political and administrative interference. Hence, it is
recommended among others that objectivity, integrity and transparency should
be observed by auditors and council officials and improvement of internal
auditors' remuneration and fringe benefits should be improved for enhanced
performance.

Keywords: Internal Audit Function, Accountability, Public sector, Edo State.

INTRODUCTION
Auditingisanindependent examination of, and theexpresson of anopiniononthefinancia
statements of an enterprise by an appointed auditor, in accordance with histerms of
engagement and the observance of statutory regulationsand professional requirements
(Mainoma, 2007; Dandago, 1999). It is a systematic investigation and appraisal of
transactions procedures, operationsand result in financial statements (Anichebe, 2010).
Theauditor should be approved and must have personal and operational independencein
order to perform hisduty effectively. Akpata(2001) and (Sabari, 2003) classify auditinto
four: private, statutory, management andinternal audit, eventhough al thetypesof audit
focuson regulations, which lead to control of expenditure or revenue. Millichamp (2000)
definesinterna auditing as* anindependent appraisal function within an organisation for
the review of system of control and the quality of performance as a service to the
organisation. Unegbu and Obi (2012) seeinternal audit aspart of theinternal control
system put in place by management of an Organization to ensure adherenceto stipul ated
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work procedure and as aid to management for smooth administration, control cost
minimization; ensure capacity utilization and maximum benefit derivation. Adeniji (2011)
and Tijjana(2003) encapsulateinternal auditing asareview of various operationsof the
company and of itsrecordsby the staff specialy appointed for thispurpose. By measuring
and eva uating the effectiveness of organizationa controls, internal auditing, itself, isan
important managerial structure and the genera rulesof thebusiness(Cai, 1997; Schnider
andWiners, 1990). Internd auditorsare concerned with theentirerange of an organization's
internal controlsthat includes operationa, financial, and compliance controls (Simmons,
1997). Contemporary interna controlsand well-functioning internal audit systemsare
meant to deliver key assurances to al stakeholders against corruption, waste, and
inefficienciesin public services. Inthe absence of acontrol systemwithinterna audit asa
safeguard for checking efficiency and effectivenessof that system, government officesare
vulnerableto waste, corruption, andinefficiencies.

The goal of internal audit function should be to add value and improve an
organization’soperationsand control structure. Effective and efficient audit of accounts
ensuresthe proper reporting of the activitiesof an organization (Okezie, 2008; Nwaorgu,
2003). Internal auditing ensuresthat funds have been expended in accordance with the
terms by which such monieswere appropriated and that accounts have been properly
prepared (Johnson, 2004). It providesboth governmentsand rel ated partieswith apowerful
tool for understanding the extent to which the publicinstitution has delivered on-budget
and effective services. Therefore, interna auditis*awell-defined activity and arecognized
professon” (Manasseh, 2007; 1A, 1994) that isperformed by profess onadswho determine
whether the organi zation’ sdecision making issound and effective. Thedementsof effective
interna audit comprises; auditor independence, good working relationship, proper saffing
and training, exercising duecare, evaluation of internal control systems, proper reporting
and follow-ups, among others (1A, 2004).

Scopeand Objectiveof Internal Audit Function

The scope and obj ective depend upon the responsibilitiesassigned to theinterna auditor
by the management, the Sizeand structure of the enterpriseand the skillsand experience of
theinternal auditor. Sani (2009), Mainoma(2007), Vos(1997) and othersdl highlight the
common areascovered by internd auditing toincludeamong others; reviewing theinterna
control system with aview to determining its adequacy and effectiveness, reviewing
compliancewith government regul ations and accounting rules and standards, checking
compliancewith policiesand procedures, safeguarding the asset of the organisation so as
to prevent and detect errors (Stoner, 1994), frauds and theft, appraising the effectiveness
and efficiency intheuseof resources, ensuring that the goa sand objectivesof theorganisation
aredtained, making recommendationsonimprovement in theoperation of theorganisation,
acting asin-house consultant on control matters (Millichamp, 2000). Owler and Brown
(1999) declarethat the objective of internal auditor isto protect management against
errorsof principleand neglect of duty. Barker (1999) agreeswith Owler and Brown but
addsthat itisto review the operationsand record of the undertaking and in the course of
these checksto ensure that much of the detailed work of the organization in respect of
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financia and other statementsare effectively audited. Tracey (1994) isof theview that itis
theresponsibility of theinternal auditor to review how well theaccounting systemworks
and al so eval uate the effectivenessand efficiency of many operationsintheorganization. A
lot of public sector hasbeen operating without internal auditor. Thiscan beattributed to
thefact that few peopl e outside the accounting profession realize theimportance of the
interna auditor (Tijjani, 2003). Emphasi swaslaid on discharging accountability for theuse
of ownersfund through theinternal auditor’sreport. Some public sector management
adducestheargument that internal auditors, being employeesin public sector do not have
theliberty to exercise the unbiased and independent attitude so necessary to an auditor
(Rafiu and Oyedokun, 2007).

PublicAccountability and Audit Accountability
Thereisnogenerdly accepted definition of theterm accountability. Adesola(2001) maintains
that accountability isone of thosetermsemployed in government studies, which suffers
from frequent misuseand impreciseor varying meaning. Adesola(2001), however, goes
onto defineit asthe duty imposed on any person who holds power or authority orisin
position of trust to act for and on behalf of another person to take responsibility for his
action and to render account of stewardship whenever itisnecessary to do so. Dowdall
(2003) also considers accountability not to be asimple notion which isoften not well
understood and its effective application to the complexities of government today can be
quite daunting. Johnson (1994) arguesthat the definitional problem may beduein part to
thefact that thetraditional way of thinking about accountability in public administration
representsaninsufficient framework for analysis. Day and Klein (1997) view accountability
as being directed at the community at large, rather than at the lines of constitutional
accountability. In similar vein, Dowdall (2003) concedesthat modern governance and
management reflect contemporary pressures from various sourcesin society. These
pressuresinvolve:

[ Theemergenceof essentially non-hierarchical relationshipsin many alternative
delivery approaches being tried today, such as network, partnerships and
arrangements between the Federal and State governments, whereresponsibilities
may not be conferred fromasenior party to ajunior one but agreement nonetheless
assume accounting for results;

i Thecal for anincreased focus on resultsand performance-based management by
the public sector in addition to addressing concernswith theintegrity of governance;

i Theparallel call for providing greater flexibility and autonomy to government
organizationsand managersin order to achieve better results; and

v The importance of transparency as an essential feature of public sector
accountability.

These pressuresdeterminewhich perspective of accountability isadopted. Consequently,

accountability can beviewed from anumber of perspectives (Rafiu and Oyedokun, 2007),

including thetraditional perspective, democratic perspective, regul atory perspectiveas

well asgovernment perspective.
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Internal Audit in Gover nment Offices

Thenatureand position of theinterna audit department in government differsfromone
country to another (Mizrahi and Ness-Weisman, 2007). Thelaw requiresthat an internal
audit department or unit be established in each government officein Nigeria, and shall be
headed by an experienced or/and aqualified accountant in order to provide acomplete
and continuous audit of the accounts, and records of all received and expenses (Aruwa,
2003). Additionaly, interna auditorsof every office should be accountableto theaccounting
officer and Auditor Genera of thestate onthereal Situationintermsof conformity withthe
standards of the audit work and dsotheinternal auditor shall issue specia reports, where
necessary, if heisof the viewsthat the Auditor General (State) concerned is needed
(Barkan, Gboyegaand Stevens, 2001).

By itsstructure, theinterna audit isaservice department and assuch, itisessential
that it should not be connected to finance and account unit and ideal ly the head of internal
audit should belong to top management (Aguolu, 2009; Belay, 2007). However,
governments ministriesand departmentsshould periodically measurether interna audit
functionto ensurethat itisoperating in accordance with best practiceand principles(Glance,
2006). Thus, themotivesbehind the establishment of internal audit unit, asaready noted,
wasto promote accuracy and reliability in accounting and operating data; safeguarding
government resourcesin order to prevent resources embezzlement and fraud, also to
determinetheextent of compliancewith relevant government laws, policiesand procedure
established within the variousdepartment aswel | asensuring proper and judi ciousresources
utilization (Sani, 2009; Mainoma, 2007; Glance, 2006)

Furthermore, whenit cometotheissuesof legdlity of auditingin Nigeria, thelega
instruments that sets the overall framework for the financial management, auditing
procedures, government accounting and financia reporting for either the Federa, State or
Local government are: The Constitution of the Federal Republic of Nigeria1999, the
Finance Control and Management Act 1958, the Audit Ordinance No. 28 of 1956, the
Annual AppropriationAct and thefinancial memorandaof 1999. Whilein the aspect of
professionalism, isusually handled by the professional bodiessuchasICAN and ANAN
through Nigerian Standard onAuditing (NSA) (Aruwa, 2003). However, with theadoption
of IFRSsin Nigeria, NSAsaregradually being phased out.

Thescopeand objectiveof internal audit unitin government officesin Nigeriaare
amos thesamewiththeprovisonof Indituteof Internal Audit to someextent. TheNigerian
Standard on Auditing (NSA) concerned with the professional pronouncement on the
auditor’sresponsibilitiesrel ating to accounting i ssuesand rel ated to discl osuresin an audit
of financial statementsaswell asthereview of organizational operation by an auditor.
Internd auditorsareuniquely placedin organizationswith theview to examineand eva uate
the systemsused in different parts of organization and to make recommendationsfor
improvement (Page and Spira, 2004). Therefore, the status of internal audit in the public
sector should beimproving from the current Situation to meet international standard soas
toimprovethe performance of government activitiesand to ensure the achievement of set
objectives(Payne, 2005). Unfortunately, theinternal audit functionsin most government

International Journal of Economic Development Research and Investment, Volume 4, Number 3, December 2013 94

ISSN: 2141 - 6729



officeshavenot been effective dueto neglect on the part of the government at both Federa
and Statelevels(Bday, 2007). All past policiesby government geared towardsrepositioning
theinternal audit profession had not been matched with appropriate actions (Aguolu,
2009).

Implicationsof I neffectivel nternal Auditingin thePublic Sector
Thedramatic collapse of theglobal stock marketsand subsequent economic criseswith
itsimpacts, which accompanied it, resulted in asharp concentration in both public and
private sector in Nigeria(Azubike, 2002). For an economic devel opment of any public
sector to be put correctly aswell asguard the pattern of itsrevenue and expenditure, a
proper record of theexpenditureitems must bekept. Thisway, effectivenessintheauditing
system can bereinforced. Theinternal audit functionismeant for internal consumption
withvarying socio-economic benefits Aneffectiveinterna audit functionin any government
office can guaranteereliability of accounting dataand protection against fraud (Azubike,
2002). Theeconomicimplicationsof anineffective auditing systemin the management of
government offices arethe negative aspects of the positive devel opment of the auditing
systemsuchas.
@ Inability to planeffectively duetotheavailability of unconfirmedfinancia operations

of theorganizationin past years.
(i) Inability to makeeffectivefinancia decison.
(iii) | nadequiacy of information about the assets of the organization.
(v)  Difficultiesincontrolling thefinancial operationsof theorganization.
) Thereisthepossibility of theemergenceof fraud.

Reasonsfor ineffectivenessof internal auditingin the public sector management,
according to Woolf (1996), areasfollows.

Lack of Audit Manual: Theabsence of standard internal audit manual and detailed audit
work planwill affect the quality of audit work particularly for internal auditorswho are
either non-accountantsor non qualified accountants.

Lack of Growth Prospect: Most internal auditors who are professionally qualified
accountants have been prevented from ascending to level sthat are equival ent to those
held by their professiona colleaguesin thefinance/accounts department. Thisgivessuch
colleaguesin the accounts department an advantage and afeeling of superiority to the
interna auditor hencethey stiflewithimparity the processof information flow to theauditor
and makesavailableonly thingsthey want theinternal auditor to see.

Shortage of Qualified Personned: Thegovernment sector ispunctuated with numerical
shortagesof qualified personnel and staff with deficienciesin professiona knowledgeand
ills

Reporting Structureand Professional I ndependence: Theinternal auditor used to be
aunit of theaccounts department in the past but to ensure alevel of independence, they
were madeto report directly to the Chief Executive. The change however negatively
impacted on Public Sectorsasmost Chief Executivesare politica office holders, having
no permanent interestsand | eading to non-commitment to internal audit reports.
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Privilegesof Office: Thelack of adequate remuneration and pre-requisites of officehas
made someinterna auditorsto compromisetheir positionsin favour of fraud stars.

Hazardsof Office: Another factor, whichimpairsinternal audit efficiency, isthe hazards
that stare the honest and principled internal auditor in theface. For instance, thereare
reported cases of assassinations, burglary, spiritual attack and acid attacksonthelives
and property of internal auditors. Thegenera awarenessall over theworldfor theneedto
pay more attention to theimprovement in accountability and management of organisations
inthe public sector isontheincrease. Thisisbecause government constitutesthelargest
snglebusinessentity and her pattern of expenditurethroughitsvariousparastatas, agencies
and commissionsstimulatel ot of economic activities. Asaresult of thesegovernment huge
involvementsin economic activities, initiativesare being taken dl over theworld towards
improvement of the standards of accounting and auditing departmentsin government.

Whilethe public sector accountant ischarged with theresponsibility of developing
systematic arrangementsto assi st management in the performance of the servicesof the
institution, the public sector auditor has, among other duties, the complementary roleto
examinewhether management actualy performsthat efficiently. The public sector auditor
hasto satisfy himself that the account presented have been prepared in accordancewith
datutory and congtitutiona requirementsand regulation and that proper accounting practice
have been observed intheir compilation. With thegrowing sizeand complexity of activities
in public sector in recent years, the importance of the internal audit function has
correspondingly increased so that it has now becomeamajor factor in establishing the
quality of the public sector internal control, and its development hasmade aconsiderable
contribution to theimprovement of the public sector management and accountability.

Thelnternd auditisanintegra part of thefinancestructureof any public organization.
Sadly, acongtant complaint inthesector isthat internal audit department istoo understaffed
and under resourced. Generally to befully effectiveand, thusleaving accountability in
most officesin the sector in seriousdoubt. Besides, thereexist alot of arrearsof work due
toinadequate staffing of Internal Audit Departments. Thereisinadequate knowledge of
Electronic DataProcessing (EDP) and Computer for efficient auditing of computerized
systems. Most of the public sector management working papersdo not provide adequate
documentation because of thisProblem. Staff of theinternal audit department isnot well
remunerated and it makesthemtolack interest intheir work.

Many adducethe argument that interna auditors, being employeesin public sector
do not havetheliberty to exercise the unbiased and independent attitude so necessary to
anauditor. Inthehest of the controversiesfor inept public sector performances, Nigeriaas
adeveloping economicsand Edo Statein particular must gear her resourcesfor effective
developmental utilization and the need for the services of Internal Auditorsinthe Public
Sector cannot beoverlooked. Itisagaingt thisbackground that astudy on how theinterna
audit functions could be used as an instrument of improving the management of public
sector becomeswarranted. The purpose of thisstudy, therefore, isto assessand evaluate
theimpact an effectiveinternal audit function would have on the accountability and genera
management of the public sector in Edo State of Nigeria. In order to achievethe stated
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objective, theresearchersformulated thefollowing null hypotheses:

Ho,  Inadequatequaified manpower doesnot hinder effective auditing of government
accountsin Edo state.

Ho, Theineffectivenessof theinterna audit functionsin operationin Edo state has
nothing to do with neglect from the state government.

Ho,;  Thereisnosignificant relationship between effectiveinterna auditing of accounts
of government ministries/parastatals and proper reporting of stewardship by
accounting officersingovernment offices.

METHOD

Thisstudy adoptsthe survey research design. The population of the study includeall the
government ministries, parastatals, departmentsin Edo State of Nigeria Theresearchwas
conducted between March-July 2013. TheYaro Yamen Model wasused to arriveat the
samplesize of 245 respondentsfor the study. Datacollected and used in thisstudy were
collected using awell structured research questionnaire devel oped by the authors. The
maininstrument isa20 item questionswhich measures effectiveness of auditing accounts
government officesin Edo State. Responsesweretherefore keyed using five point scale of
5-strongly agree, 4-agree, 3-neutral, 2-disagree and 1-strongly disagree. Theresearch
instrument was pilot tested to determineitsinterna consistency and reliability of the study
by administering it to auditorsinthe office of theAuditor Genera (State). The Cronbach
Alphaand Pearson Product Moment Correl ation Coefficient of 0.71 and 0.73 show the
internal consistency and reliability of theresearch instrument. Thedatacollected viathe
guestionnaire were analyzed using descriptive statistics and Spearman Rank Order
Correlation Coefficient. Spearman Rank Order Correlation was used because the data
collected wasordinal. Excel software hel ped usto transform the variablesinto format
suitablefor analysis, after which the Statistical Packagefor Social Sciences (SPSS) was
utilized for dataanaysis.

RESULTSAND DISCUSSION

Table 1 reportsthe opinion of respondentsregarding career structure/working condition
and theinterna audit functions. Overwhelming mgjority of the respondentsdid not agree
that lack of progressive career Structure and conduciveworking environment of audit staff
may not beasignificant reasonfor any ineffectivefunctioning of theinterna audit, 31% of
the respondentsthought otherwise. Thismeansthat for proper and effectivefunctioning of
theinternal audit in the public sector, good working condition and progressive career
structure are very necessary. Table 2 reports the opinion of respondents regarding
inadequate staff remunerationsand lack of accountability legidationsfor chief executives/
public office holders. Vast mgjority of the respondents stated that inadequate audit staff
remunerationsin the public sector and lack of accountability legidationsfor chief executives
ingovernment offices haveimpacted negatively on theeffectivenessof theinternal audit
function, 32% of the respondents believe this was not the case. The opinion of the
respondentsregarding perception of politician/public office hol dersabout their gppointments
andtheinternal audit (table 3). Morethan half of those sampled (59%) reported that the
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selfish perception of politicians/public office hol ders about their gppointments hasnot had
positiveimpact onthe variousdepartments (including theinterna audit unit) withintheir
minigtries, with theremaining respondents sampled either disagreeingwith thisposition or
not too sure. Table4 showsthe Spearman rank order correl ation coefficient for inadequate
quaified manpower and audit of government accountsin Edo state. Thetable showsthe
rho for inadequate manpower and audit to be 0.019 with ap-value of 0.000, implying that
inadequate manpower hinder effectiveauditing of government accountsin Edo State. This
result iscong stent with thefindings of Woolf (1996) and Oshisami (2004) who state that
in the government sector, not only are there numerical shortages but deficienciesin
professiona knowledgeand skills.

Table5 showsthe descriptive stati sticsfor inadequate manpower and the audit of
government accountsin Edo State, Nigeria. Themean, standard deviation, maximum and
minimum figuresfor both variables (manpower and audit) show 18.14, 3.48, 24, 13and
18.27 3.43, 25 and 12 respectively. Thus, given theforegoing analysis, the hypothesis
which stipul atesthat | nadequate qualified manpower doesnot hinder effective auditing of
government accountsin Edo Stateis not accepted. Table 6 showsthe Spearman rank
order correl ation coefficient for neglect from government and audit of government accounts
in Edo State. Thetable showstherho for inadequate manpower and audit to be 0.017
withap-vaueaf 0.000, implying thet government neglectissgnificantly postively correlated.
Thisresultisfurther explained by thefindingsof Belay (2007) and Aguolu (2009). These
researchersfound out that theinternal audit function in most government officesat both
Federa and Statelevelsin Nigeriahasnot been effective dueto neglect and insincerity on
thepart of government.

Perhaps, thegenera bdlief that the public sector can do without theinternal audit
function has not hel ped matters. For instance, Tijjani (2003) declaresthat few people
outs dethe accounting profession realizetheimportance of theinterna auditor. Rafiu and
Oyedokun (2007) noted that some public sector management adducesthe argument that
internal auditors, being employeesin public sector do not havetheliberty to exercisethe
unbiased and independent attitude SO necessary to an auditor. Table 7 showsthe descriptive
statisticsfor inadequate manpower and the audit of government accountsin Edo State,
Nigeria Themean, stlandard deviation, maximum and minimum figuresfor both variables
(neglect and audit) show 19.24, 3.33, 25, 14 and 19.19 3.38, 25 and 13 respectively.
Therefore, thehypothesi swhich st pul atesthat ineffectivenessof theinterna audit functions
in operation in Edo State has nothing to do with neglect from the State government is
equally not supported by theresult of thisstudy.

Table 8 showstheresultsof Spearman Rank Order Correlation Coefficientson
the rel ationship between effective auditing of the accounts of government ministries/
parastatal sand proper reporting of stewardship by accounting officersin Edo State. The
table showstherho for effective audit and stewardship to be 0.362 with ap-value of
0.000, implying that effectiveauditing of government accountsaresignificantly positively
correlated. Thisresult conformsto thearguments of Okezie (2008) and Nwaorgu (2003)
that effective and efficient audit of accountsensuresthe proper reporting of the activitiesof
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an organization. Johnson (2004) al so statesthat auditing ensuresthat funds have been
expended in accordance with the terms by which such monieswere appropriated and that
accounts have been properly prepared. Furthermore, table 9 showsthedescriptivestatistics
for stewardship reporting and effective audit of government accountsin Edo State of
Nigeria Themean, standard deviation, maximum and minimum figuresfor both variables
(stewardship reporting and effective audit) show 19.04, 6.56, 13, 12 and 16.34 3.39, 25
and 10 respectively. Thus, given theforegoing analys's, the hypothesiswhich postul ates
that thereisno significant rel ationship between effectiveinternal auditing of accounts of
government ministries/parastatal sand proper reporting of stewardship by accounting officers
isnot accepted. It thereforefollowsthat auditing of accounts of government ministries/
parastatal s ensuresthe proper accountability and Stewardship reporting of government
officds

Table 1: Lack of progressive career structure and conducive work environment of audit
staff may not be asignificant reason for any ineffective functioning of the internal audit.

Categories Responses %
Strongly Agree 15 6
Agree 61 25
Neutral 12 5
Disagree 97 40
Strongly Disagree 60 24
Total 245 100

Source: Field Survey, 2013

Table2: Inadequate audit staff remunerationsin the public sector and lack of accountability legidations
for chief executives in government offices have impacted negatively on the effectiveness of the
internal audit functions
Categories

Strongly Agree

Agree

Neutral

Disagree

Strongly Disagree

Total

Source: Field Survey, 2013

%

preEaey
S
8

BB>BY

=

00

Table 3: Paliticians/public office holders do not show any commitments to the office in which they
are in-charge and perceive their appointments as political settlements rather than seeing to the
effective functioning of the various departments within their ministries/parastatals

Categories Responses %
Strongly Agree 66 z
Agree ) 74
Neutral 16 7
Disagree v\ 18
Strongly Disagree 40 16
Total 245 100

Source: Field Survey, 2013
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Table 4: Spearman rank order correlation on Manpower and Auditing
Manpower

Spearman’srho Manpower correl ation coefficient
Sig. (2- tailed)
n
Audit
Sig. (2- tailed)
n

1.000
0.000
245
0.019**
0.000
245

Audit

0.019**
0.000
245
1.000
0.000
245

**: Correlation issignificant at the 0.01 (2-tailed); SPSS Output Version 15.0

Table5: Descriptive Statistics

N Mean StdDev. Max Min
Manpower 245 1814 348 2 13
Audit 245 1827 343 25 12
Vdidn (listwise) 245
Source: Field Survey, 2013; SPSS Output Version 15.0
Table 6: Spearman rank order correlation on Neglect and Audit
Neglect Audit

Spearman’srho Neglect correlation coefficient 1.000 0.017**

Sig. (2- tailed) 0.000 0.000

n 245 245

Audit 0.017** 1000

Sig. (2- tailed) 0.000 0.000

n 245 245

**: Correlation is significant at the 0.01 (2-tailed); SPSS Output Version 15.0

Table 7: Descriptive Statistics

N Mean
Neglect 245 1924
Audit 245 19.19
Validn (list wise) 245

Std Dev. Max Min

333
338

Source: Field Survey, 2013; SPSS Output Version 15.0

25
25

14
13

Table 8: Spearman rank order correlation on Stewardship and effective Audit

Spearman’srho Stewardship correlation coefficient

Sig. (2- tailed)

n

Effective Audit
Sig. (2-talled)

n

**: Correlation issignificant at the 0.01 (2-tailed); SPSSOutput Version 15.0

Table9: Descriptive Statistics

N
Effective Audit 245
Stewardship 245
Vdidn (listwise) 245

Mean StdDev. Max

1904
1634

Source: Field Survey, 2013; SPSS Output Version 15.0

Stewardship Audit
1000 0.362**
0.000 0.000
245 245
0.362** 1000
0.000 0.000
245 245

6.56
339

Min
13 12
25 10
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CONCLUSIONAND RECOMMENDATIONS

By presenting theresults of aquestionnaire survey addressed to respondentsin the audit
departments of twelve government ministries/parastatalsin Benin City, Edo State, this
study provided evidence of asignificant relationship between effectiveinterna auditing of
accounts of government ministries/parastatalsand proper reporting of stewardship by
accounting officers asreveal ed by the descriptive stati stics and spearman rank order
correlation coefficient. However, theresults of study did not support the postul ation that
inadequate qualified manpower doesnot hinder effective auditing of government accounts
in Edo State. The present study aso did not support the postul ation thet theineffectiveness
of theinternal audit functionsin operationin Edo State hasnothing to dowith neglect from
the State government. Thisisbecauseresults showed that internal audit functioninmost
government officesat both Federal and Statelevelsin Nigeriahasnot been effective due
to neglect andinsincerity onthe part of government. The study notesthat the genera belief
that the public sector can do without theinternal audit function might not have helped
matters, and that the general impression among public sector management that internal
auditors do not have the liberty to exercise the unbiased and independent attitude so
necessary to an auditor should be corrected. Based on the findings of this study, the
following recommendations are therefore suggested.

Firgly, Edo State government should improvetheremuneration and fringe benefits
of internal auditorsasthiswould enhancetheir efficiency and honesty in thedischarge of
their duties. Indubitably, upholding integrity, objectivity and transparency inthe conduct of
their respective audit functionswill maketheinternal auditorsto be morerelevant inthe
public sector. Secondly, therate of inadequate qudified manpower inthe audit departments
inthe public sector should be minimized. To makethiseffective, moreauditorswith the
required professiona knowledgeand skill should beemployed. Government should show
morecommitment inthisarea. The practice of engaging theservicesof auditorsinthecivil
service onthe basisof family or personal relationship, rather than on merit, should be
discouraged. Thirdly, inasystemwheremanpower or manud operationsareinuse, auditors
areexpected to operateat atolerableleve of performancefor total systemto run properly.
Therefore, training personnel aswell asprovision of training infrastructuresbecomesan
important ingredient inthe successful operation of an effective systemin any government
office(s). Thetraining should also focuson building/developing the I T skillsof personndl.

Furthermore, the system of auditing public sector accountsin the State does not
seemto enhanceeffective accountability. Thismay beattributed to the political interference
experienced and non-independence of internal audit personnel and thispreventsthem
doing their work asrequired by the congtitution. Thisfactor wasconfirmedinaninterview
with somerespondentsintheoffice of the State Auditor-General in Benin City. Inasmuch
aswedesregovernment to give seriousattention to theinternal audit functioninthestate,
for efficient performance and effective accountability, political interference should be
minimized. Findly, policy makersinthegovernment should seeauditing asatool for proper
management of public fundsand thereforethevariousaudit reportsshould bereviewed to
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improve Government A ccounting System. Thiswould hel p to reduce frauds and other
mal practiceswithin the public sector. Besides, the various anti-corruption agenciesshould
berestructured to reducethelevel of corruptioninthe sector.
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