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ABSTRACT

The study investigates|ecturer's perception of someidentified school
related problems and their influence on the full realization of the
aims and objectives of teacher education in Nigeria. One hundred
lecturers from the six geo-political zones of Nigeria randomly
selected from the seventy- seven federal and state Colleges of
Education were involved in the study. Questionnaire demanding
opinion of thelecturerswas used asinstrument. The Cronbach Alpha
of coefficient used was calculated at 0.72. Frequency count and
simple percentage were used to analyse data. A predetermined
average of fifteen percent was established. The percentage above
fifteen was considered positive and below fifteen as negative
perception of the respondents on each of the problems. Findings
reveal ed that the subjectsidentified inadequate infrastructures, lack
of in- servicetraining, overcrowded classroom, lack of professional
and moral confidence, lack of developed interest in educational
research and inadequate funding as the major problems facing
teacher education in Nigeria. The study thus made some suggestions
for the improvement of teacher education in a bid to actually
actualize the aims and objectives of teacher education in Nigeria.
Keywords: Lecturers perception, school related problems,

INTRODUCTION
Teacher education according to Afe (2003), is that component of any
educationd system charged with theeducation and training of teecherstoacquire
the competenciesand skillsof teaching for theimprovement in the quality of
teachersfor the school system. Fafunwa (1974) in Ademiluyi (2012) states
that teacher education hasbeen assigned the responsibility of training people
who are professionally skilled inincul cating theright attitudes, valuesand
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vocational skillsat all levelsof education. Likewise, Kolade-Oje (2008) in
Adigun (2013) seesteacher education astheprovison of professiona education
and specialized training within a specified period for the preparation of
individua swhointend to devel op and nurturetheyoung onesinto responsible
and productivecitizens. Theaims of teacher education asstipulated in the
National Policy on education (Federal Republic of Nigeria2004) which are
asfollows:

1. To providehighly motivated, conscientiousand efficient teachersfor
al levelsof our education system.

2. To encouragefurther, the spirit of enquiry and creativity inteachers.

3. Tohelpteacherstofitintothesocid life of thecommunity and society
alarge

4, To enhancetheir commitment to national objectives.

5. To provideteacherswith theintellective and to makethem adaptable
to any changing situation not only inthelife of their country, but the
wider world.

6. To enhanceteacher commitment to theteaching profession.

These aims can be adjudged plausible and robust but it must be mentioned

however that there are certain shortcomingsin therealization of theseaims.

Certain seriousproblemsaremilitating against itsfull redlization. Among these

problemsisthe absence of in-training for thelecturers.The production of

good teachersisthrough both the pre-service and in-servicetraining. Those
who decideto proceed directly from secondary school to any of theteacher
trainingingtitutionsleading totheaward of the Nigerian Certificatein Education
or the Bachel or'sdegreein Education were given pre-training, whereas, in-
sarvicetrainingisgivento teacherswho areaready inthe education systemto
update their academic and professional competencies. Ogunu (1983) ascited
inMomoh (1999) hasidentified four specific purposesof in-servicetraining.

They are:

a Continuinglearningthet is, addiberaeeffort totrandatetheknowledge,
understandings, and generdizationsof the pre service programmeinto
successful congtantly improving professiona practice.

b) Remedia functioni.e. filling thegapsinevitably left by thepre-service
programme, however good it may be.

C) Keeping pacewith changethat ishel ping theteacher trainersto keep
abreast of new proposals and their educational implications. Itis
important for thetrainersto learn of the new knowledge, ideas, and
theory stemming from research and educational practice, and the
proposals being made for changesin materials, methodology, and
organization.
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d) Increased efficiency i.e. helping to increase the teacher trainers
efficiency in handling the day-to-day functioning of schools.

Momoh (1999) assertsthat thein-service education programmeisnot only a
tool to progress; itisadsoasymboal of faithintheimprovability of theindividud.
Hefurther identifiesproblemsof in-servicetraining asfalluretordatein-service
programme plans to genuine need of staff participations, failure to select
appropriate activities for implementing programme plans and failure to
implement in-serviceactivitieswith sufficient staff and other resourcesto ensure
effectiveness. Another problem identifieswith teacher trainingin Nigeriais
dying interest in educational research. Educational research, asdefined by
American Educationa Research Association (2013) isafield of inquiry aimed
at advancing knowledge of education and learning processesand devel opment
of thetoolsand methods necessary to support thisendeavor.

Education researchersaimto describe, understand, and explain how
learning takes place throughout thelife cycle and how formal processes of
education affect learning, attainment, and the capacity tolead productivelives,
The College of Education isthe producer of the much needed middie man
power to servicethenation's primary and junior schools. It hasbeen observed
that mgjority of their tutorsaremainly first degree or master degreeholders, as
aresult more emphasisare placed on teaching morethan on research over the
years, but now just liketheir counterpartsinthe Universities, thereisneed to
publish papersor remain stagnant in the same position. It isaknown fact that
research devel ops and broadensthe mind of theresearcher, whointurnis
obliged toimpart hisdiscovery or new knowledgeto the pupilswhichisusudly
done through the |l ecture process. For a better future and advancement of
science and technol ogy, our educational system must be energized by new
discoveriesbased on research. Themajor problem facing educational research
inthe Nigerian Colleges of Education islack of fundsand grants, lack of
essential research laboratories; workshopsthat would permit and accommodate
awell designed research work.

Another problem militating against thefull realization of Nigeria
Certificate Education objectivesistheissueof largeclass. Overcrowded class
isacommon feature of most Nigerian Collegesof Education. Theteaching
especidly ingenera studiesand education coursesbecomesatediousjob and
amere formality, amatter of routine with little or no attention paid to the
proficiency level attained by thelearners. The sharp increasesin number of
schoolsenrolment of learnerscall for acorresponding recruitment of qualified
lecturers, which further call for corresponding availability of classrooms,
laboratories, instructional materias, textbooks, libraries, staff training and
conferences, even learners-lecturersratiowill determinethelevel of quality
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education associated with itsgrowth (David, 1976). Most L ecturerslack both
moral and professional confidenceintheir work. Most of them handled their
lecturesin amanner that can raise questions asto whether they arequalified.
The activities exercised by alecturer depend largely on his professional
qudlification. Hismoral confidenceishisconsciousnessof what isright only,
andthey believethat what heisdoing isright andimproveshisability todoit,
no matter what it will cost him. He exercisesboth hisprofessiona and moral
confidence by studying the language policy and the objectives of teacher
education and heworksass duoudy towardstherealization of theseobjectives,
The standard of teaching should be viewed both from measurabl e attribute of
teaching such asknowledge and skillsand a soimmeasurable onessuch as
ethical and themoral aspect of leaching. Mora and professional confidences
empower the lecturer to do theright thing and ignore any inhibition to the
successof their mandate asteacher trainers. They will thuswork relentlessly
to achievethe set goals. Thisstudy sought to identify theteacher's perception
of thefactorsmilitating against the achievement of the objectivesof teacher
educationinNigeria Thefollowing research questionsweregenerated to guide
thestudy
1. Could overcrowded classroom affect theteaching and learning process
inNigerian Collegesof Education?
2. Couldlack of in-servicetraining affect the efficiency of lecturersin
Collegesof Education?
3. Could lack of educational research affect theefficiency of lecturersin
Collegesof Education?

4. Couldlack of professional and moral confidenceaffect thelecturers
efficiency in Collegesof Education?
Research Hypotheses

H,L:  Overcrowded classroom can not affect the teaching and learning
processinthe Nigerian collegesof Education

H2  Lackof in-sarvicetraining could not affect theefficiency of lecturersin
Collegesof Education

H,3:  Lack of educationa research could not affect thelecturers efficiency
in Collegesof Education.

H4  Lack of professional and moral confidence could not affect the
lecturer’sefficiency in Collegesof Education.

METHOD

Descriptive survey research design was adopted for thisstudy. Thetarget
population for the study wasall thelecturersin all the Nigerian Colleges of
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Education. Thesampleinvolved inthe study consi sted of one hundred (100)
NCE lecturers selected from the six geo-political zonesin Nigeria. Stratified
sampling was used to select equal number of lecturersfrom the Nigerian
Colleges of Education. Theinstrument used for the study was structured
guestionnaire, which was designed by the researcher based on earlier works
of educators on the concept. It was an open ended questionnaire, which
contained five sections. Section* A’ contained bio dataof theteachers, which
areage, sex, educational qualification and yearsof experience. Section‘B’
contained tenitemscentered on theeffectsof lack of in-servicetraining. Section
‘C’ contained itemson lack of devel oped interest in educational research,
section’ D’ centered onlack of professional and moral confidence onthepart
of thelecturers. Section‘E’ contained items on the effect of overcrowded
classroom on the lecturer’s efficiency. The questionnaire demands the
expressionsof opinion of respondents; hence, the Cronbach Alphacoefficient
wascalculated yielding an estimate of 0.72. Thestructured questionnairewas
administered by theresearcher to the participants of the study through posting;
the posted questionnaire contained aresearcher’ s self addressed envel ope
which was used to return the compl eted questionnaire. One hundred copies
werereturned out of one hundred and fifty copies; therefore one hundred
copiesweretreated inthe study.

Freguency countsand simple percentage were used to analyze the
datacollected for the study, whilethe sampleresponsesweretalied. In section
‘B’ responseswere grouped into six categories as stated abovein thisstudy;
apredetermined average of fifteen percent was established. Thismeansthat
the percentage abovefifteen wasconsdered positive (that isto say, they agreed
that the problem do existsintheir school) and percentage below fifteen was
cons dered negative perception. (They disagreed that the problem do not exist
intheir ownschool).

RESULTSAND DISCUSSION

The category with thelargest number of responseswas|arge/overcrowded
classroomwith 44%, followed by in-servicetraining, 20%, lack of developed
interestin educationd research, 18%, andfinaly lack of professiona and mora
confidence, 18%. Thisresultsindicate that overcrowded classes syndrome
exigsintheir respective collegesandisgreetly affectingtheir leve of efficiency.
AlsotheLecturersopined that lack of in-servicetraining affectstheir level of
efficiency. Thisisin support of Momoh (1999) assartionthat in-servicetraining
isforincreased efficiency i.e. hel ping toincreasetheteacher trainer'sefficiency
in handling the day-to- day functioning of schoolsand that it isnot only atool
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for progress, but also asymbol of faithintheimprovement of individua. From
theresultsalso, thelecturersrated educationa researchthird high asit helpsto
keep abreast of thelatest devel opment in the teaching profession. Sampson
(1999) in support of thisexplainsthat it devel ops and broadensthe mind of
theresearcher, whointurnisobliged toimpart hisdiscovery or new knowledge
to the pupilswhichisusually donethrough thelecture process. Professiona
and moral confidenceisrated |ast but definitely very important. Thisinvolves
theability of thelecturer to usehisprofessional training to dowhat isright at
theright timeand to do all within his power to ensure therealization of the
objectivesof theteacher educationin Nigeria Itisarecognized fact worldwide
that teacher, asidethe students arethe heart of the education processand the
main determinant of the quality and effectivenessof itsresults. At any level of
education, teacher factor cannot berel egated to the background. Thus, teacher
traningissuein Nigeriashould bethoroughly consdered by dl thestakeholders.

Table 1: Teachers perception on each problem

Categories Number

Percentage

Largeclasses 44 44%
In-servicetraining 20 20%
Educational research 18 18%
Professiona and moral confidence 18 18%
Totd 100 1 00%

Source: Field survey, 2013
CONCLUSION

Inthisstudy, the researcher was abl eto establish through the subject problem
of overcrowded classrooms which in turn reduced the level of lecturers
productivity. Thisstudy alsojustified theneed for in- servicetraining for the
Lecturers. Teacher education provides the foundation on which the
superstructure of national development must be built. The stronger the
foundation, themoremagnificent would bethesructure. Tomeet thechalenges
of the global era, teacher trainers should ensurethat they go for viablein-
servicetraining. Similar tothis, it was established through this study that for
professiona development and efficiency. L ecturersneed to carry out rigorous
researchinther variousfieldsand write quality educationd papersfromtime
totime. Findly, the study asojustified theimportance of lecturersdeveloping
both moral and professional confidence so asto be empowered against any
inhibitionto the successful discharge of their mandate asteacher trainers.
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In order to equip the teacher trainers so asto give appropriate and
required training to theteacher trainees, government should makeenough funds
available for the smooth running of the institutions. Lecturers should be
encouraged to write and publish well researched papers by making funds
availabletothem. Moreclassroomsand laboratories should be built to reduce
the problems of overcrowded classrooms. Lecturersare advised to go for
further education and in-servicetraining whenever the opportunity presents
itsdf. Finally, thestandard of education should beviewed both from measurable
and immeasurabl e attributes of teaching such asethica and themoral aspects
of teaching.
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